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Functional Behaviour

Assessment

Using Summary Statements to Generate
Positive Behaviour Support Ideas

“Rocking, hand-shaking, head-banging, flicking
objeces, chin-tapping -

Provides security and release, and thereby
decreases built-up inner anmxdety and tension,
thereby decreasing fear. The more extreme
the movement, the greater the feeling | was
rying to combar™.

Donna Williams (1992) Nobody Nowhers
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“1 very much wanted to understand and that
led me to think up something, a theory about
how things worked, that always applied to
whatever | saw. Every time my mother came
(to collect her from school), one thing was
always the same: she always came into the
hall. What if that meant | had to be in the hall
for her to come at all! That's what it was.
That must be it, | thought. If she came in and
| wasn't in the hall, if she didn't see me,
would she then go home again? And perhaps
it also meant that if | wanted to go home,

then she would appear if | went out into the
hall | had actually never seen my mocher in
any other room excepe the hall so |
associated her appearance with the actual
room, as If she just materialised in the
doorway. Every thing had to hang togetcher in
some logical way and now | had probably
found it=as long as | was in the hall , the
room to which my mother always came, then
she would come. If on the other hand | was
in the wrong room, in any of the rooms into
which she never came, then she wouldn't

come. (page 70)"

What the person is
doing tells us we have
to do something...




But it’s the why that
tells us what to do.

Goal: To understand the

function or purpose

Methods:
interviews, file review,
scales, observations,
summary statements




Goal:
Accurate information
that leads to design of a
Positive Behaviour
Support Plan

Broader Context




Basic Concepts

All Behaviour Happens

for a Reason




Most Common

Functions
T EscapelAveid




Setting Events
Antecedents
Behaviours
Consequences

Slow Triggers
Fast Triggers
Behaviours
Consequences

Slow -) Fast

Triggers Triggers) Behaviour ) Consequence




Summary Statements

Summary Statements

Applies the process of Functional
Behaviour Assessment to Problem
Routines

Summary Statements

Don’t forget:

+ Get to know the person

* Improve Quality of Life
* Promote engagement

* Focus on strengths

+ Find out what works & magnify ic

* Find out what doesn't work & minimise i
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iIn J. Lucyshyn, G. Dunlap, & R.
Albin (Eds.) (2002) Famies and & -
Positve Behovior Support
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Where to start




Vision

If you had your way what would the routine be like!

Plan Consequence




Problem Behaviours!?

¢ Include the WHISPERS
e ..the SHOUTS

Antecedents?

Setting Events?

¢ Background Influences
o Slow Triggers

» Predisposing Factors




Consequences!?

¢ What happens immediataly
afver

¢ The reinforcers

¢ The pay-offs

Message!?

“I'm scared”

“Come and spend some time wich
me!™

“Can you please go away™™

“This gives me some control”
“This makes me feel important”
il




Replacement Skill?

* Making the problem behaviour inefficient

o A betrer way of getting the consequence for
the problem behaviour

In small groups complete one or more of the
SUMMAary stataments activity.

* fill in the boxes

* generate some slow trigger, preventative,
teaching and consequence strategy ideas




FBA Myths

Only one way to conduct FBA

FBA Myths

Must do everything every time

FBA Myths

FBA s it...
* One component of assessment

* academic, medical, vocational, mental
health, etc
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Leading a Team from FBA to BSP

1, Summanze FBA

+ 2, Define goals of BSP process:
= Make problem behavior irrelevant
= Make problem behavior inefficient
= Make problem behavior ineffective
* Do all this m a contextmlly appcopriate manner

» 3. Lead discussion to identify options
- Ask questions, doa't give solutions

- Paraphrase, dlaboeate, integrate s
- Ahways bring group back to FBA Jogic Usventsy of
* Frodoce multiple ideas (elements) Oregoe
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Leading a Team from FBA to BSP

* 4. Given an array ::'({)msible BSP elements, shift
iscussion to contextual fit,
< What elements sre fessible, acorptable, sustainable?'
‘ m,}s the smallest change that will produce the largest

- Contextual Fit:
« The extent 10 which) the peophe who will n.-_uy':-}:m'n( ks
behavior suppoct plan find the elements of the plan

- Comxistent with their personal values

* Comsistent with the professional skills

* Consistent with the resources available in the setting
- Consistent with the avxilable administrative support




Leading a Team from FBA to BSP

» 5. Transform ideas for BSP elements into a formal
plan for implementation
- Who will do what, when, and how will we know?
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