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work in a given year, they work to maintain IARR
and our collective relationship with each other. I
want to take this opportunity to ask you to consider
YOUR relationship with IARR. If you are receiving
this newsletter, it is safe to assume that you have
already initiated a relationship with the organization.
And many of you have maintained that relationship,
in one form or another, for years.

35(6,'(17¶6
COLUMN
Your Relationship with I A R R

I want to encourage you to help others initiate a
relationship with IARR as well. This is particularly
important at this point in time. Why now? Despite
our best collective efforts, membership in our
organization has declined significantly over the past
several years. After increasing our membership
numbers each year since our inception as an
organization, our membership numbers peaked in
2007 and then began to decline in 2008. Take a look:

by C hristopher Agnew
Purdue University

  
It is my great pleasure and honor to serve as President
of IARR this year. Let me begin by thanking my
wonderful predecessor, Anita Vangelisti, for her
exceptional leadership during the past year. Together
with IARR Officers Brooke Feeney (our SecretaryTresurer) and Jacki Fitzpatrick (Past President), and
our Board Members (Ximena Arriaga, Maria
Kazmierczak, Sandra Metts, Laura Miller, and Lesley
Verhofstadt,), Anita was tireless in her efforts to
move our association forward on various fronts. On
EHKDOIRIXVDOO$QLWDDELJ³WKDQN\RX´

Y ear
2003
2004
2005
2006
2007
2008
2009
2010
2011

We have also been quite fortunate to have the service
of our various committee chairs and members,
including Leah Bryant leading the Mentoring
Committee, Bjarne Holmes handing Media Relations,
Bill Dragon working on our website, Omri Gillath
helping to locate our future conferences, Joao
Moreira on the International Committee, Chip Knee
working on awards, and Michael Cunningham
providing helpful financial advice. And, of course,
our journal editors (Lorne Campbell for Personal
Relationships, Mario Mikulincer for Journal of
Social and Personal Relationships, and Marian
Morry for Relationship Research News), along with
their boards, continue to do a spectacular job in
showcasing the latest developments in our field.

M embership
550
707
727
757
790
697
639
578
507

A breakdown of the total indicates that the drop in
membership is not driven by a particular membership
type: the number of both regular and student
memberships have declined. We are now back to a
membership of less than where we began a decade or
so ago.
Certainly the decline in membership is not due to a
reduction in relationship research. Far from. Our
journals are receiving record number of submissions
and relationship research is receiving increasing
recognition in our various academic subfields, public

In many ways I think we can consider what these fine
folks do in relational terms. Through selfless hours of
1
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discussions and media outlets. Likely reasons for the
decline in membership numbers are multiple, though
I believe most have economic roots. The decline
began in 2008, the beginning of the current economic
crisis. The attendant financial constraints these past
few years have been felt by all segments of society,
including the academic world. With tighter finances,
members (suffering from what might be termed
³PHPEHUVKLS IDWLJXH´  KDYH VRPHWLPHV KDGWR PDNH
choices regarding in which organizations they wish to
continue their memberships.

consider providing them with a student membership
as a $38 holiday gift?
2. A ttend our conferences and encourage others to
do so. Many of us first became acquainted with the
organization (or its predecessors, ISSPR and INPR)
via conference participation. Our conferences are
fantastic opportunities to soak up the latest in
relationship research, from multiple fields and
multiple countries. Our next main conference is
scheduled for next summer (July 12-16, 2012) in
Chicago, Illinois, USA. Check out the conference
website for details (http://iarr2012conference.com/),
but I can tell you from the plans already in place that
it will be an amazing event! The Local Planning
Organizers, Lean Bryant, Sue Sprecher, and Ralph
Erber are putting together an experience for us like
no other. If you have not visited Chicago (ever or
recently), there will be no better time than next July
12-16 ± so plan on it!

Mindful of the trend, the Board has worked to
develop new membership categories and lower due
rates that should hope overcome financial obstacles
to both newly initiated and maintained memberships.
The new categories, requiring changes to our bylaws,
were overwhelming adopted by membership vote this
summer and will take effect for 2012. We have
FUHDWHG D ³UHGXFHG IHH´ PHPEHUVKLS RSWLRQ WKDW
VXEVXPHVWKHIRUPHU³VWXGHQW´FDWHJRU\DQGLQFOXGHV
both retirees and members from countries who reside
in a country designated by the World Bank as
anything other than a high-income economy.

3. Continue to push the frontiers of relationship
research. Our general area of inquiry has never been
so vibrant or so important. Whether your interests lie
in furthering our understanding of basic relational
processes or in the application of knowledge to
ameliorate relationship-based problems, keep it up.
As our field moves forward this will be reflected in a
growing, vibrant IARR.

There are now two rate options for both regular and
UHGXFHG IHH PHPEHUVKLSV  $ ³IXOO-SDSHU´ RSWLRQ
includes both print and on-line subscription to JSPR
and to PR ($90 regular membership; $58 student
PHPEHUVKLS   $ ³UHGXFHG-SDSHU´ RSWLRQ LQFOXGHV
online only subscription to JSPR and both print and
online subscription to PR ($50 regular membership;
$38 student membership). Membership via either
option also includes two annual issues of this
newsletter, IARR Announcements sent regularly via
email, discounts on conference registration fees,
access to a membership directory, and publisher
discounts. We will also soon be instituting a multiyear dues payment option that should reduce some of
the variability in our membership numbers.

Many, if not most, organizations are seeing similar
declines in their membership numbers the past few
years. We can weather this decline better than most
HJ ZH GRQ¶W KDYH VWDII VDODULHV WR VXSSRUW  RXU
finances are tightly linked to our annual numbers
(e.g., we order journals for our members in a given
year based on our paid membership numbers for that
year), and our conferences have always been
successful events. But, like a close relationship, we
cannot take our relationship with IARR for granted -it requires maintenance!
  
  
  

What can you do to help maintain and, beyond that,
grow our organization?
1. Renew your membership and encourage others
to join us.
The benefits of membership are
enormous.
Journals, newsletters, conference
discounts ± all at a reasonably low rate -- ZKDW¶VQRW
to like? We particularly want to encourage new
student memberships. For those of you who work
with undergraduate and/or graduate students, why not
2
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letters to the editors, cartoons/humor, teaching tips, and other information relevant to IARR members are all appropriate. If you would like to
contribute a feature article or personal commentary, please submit a brief (one paragraph) description to the editor first (please do not send
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will happen to you at some point in your career.

)5207+((',725¶6
D ES K
  
by  Marian  Morry  
University  of  Manitoba,  Canada  

We   also   have   two   book   reviews   in   this   newsletter.    
'DQ 3HUOPDQ UHYLHZHG 5REHUW 0LODUGR¶V   The
Forgotten Kin: Aunts and Uncles.      Nancy   Frye  
UHYLHZHG 6DQGUD 0XUUD\ DQG -RKQ +ROPHV¶ QHZ
book   Interdependent Minds: The Dynamics of Close
Relationships. Thank you to our reviewers for their
time and thoughtful write-ups.

As the new academic year begins, we welcome many
new students, both graduate and undergraduate, and
colleagues into our departments.
The articles
included in this edition of Relationship Research
News contain valuable advice for working with these
new, enthusiastic scholars.

Lorne Campbell has provided a report on Personal
Relationships. The statistics indicate that PR
continues to be a popular venue for publication
among relationship researchers. We also provide you
with a list of the tentative contents for upcoming
editions of PR and JSPR.

Laura Miller begins our feature section with advice
on how to be an accidental mentor. Although
written for new scholars the situational examples and
suggestions for how we might be impacting others is
relevant to all of us. Building on this mentoring,
/HDK%U\DQW¶VVHFWLRQKDVFDUHHUDGYLFHIURPIDFXOW\
at the Assistant Professor, Associate Professor,
Professor, and Emeritus levels. While designed to
give advice about how to develop a successful career
trajectory, I also found it interesting to observe how
individuals at different stages took very different
perspectives when looking back over their careers.

'RQµWIRUJHWWRUHDGRXUDQQRXQFHPHQWV and member
news! Here you will see the call for papers for the
2012 IARR Conference in Chicago, Illinois along
with announcements for two conferences: the 2013
IARR mini-conference and the 2014 IARR
conference.
Under the member news, Elaine
Hatfield and Ellen Berscheid were recently named
recipients of the William James Award for a lifetime
of significant intellectual contributions to the basic
science of psychology. Congratulations to both of
you.

  

  

  
  

We then move into one of the most demanding but
also at times one of the most gratifying components
of our work: writing. While much has been written
about the need to write (see the career advice in Leah
%U\DQW¶VVHFWLRQ DQG how to write , Colleen Sinclair
asked individuals to talk about how to teach about
writing. How do we nurture these skills in our
undergraduate and graduate students? What skills
are important? Upon receiving this feature article, I
immediately translated some of these ideas into my
own lab meetings and work with my students. I
hope you find it as interesting and useful as I did.  

  
  
  
  
  

Submission deadline for the
Spring 2012 issue of R R N
A pril 1, 2012

Interestingly, David Kenny also wrote his humor
column on a topic related to writing; dealing with coauthors. The Story of Co, while perhaps less
humorous than some of 'DYLG¶V previous articles,
takes us through the joys and sorrows of coauthoring papers. Whether you are a seasoned
author or a new scholar, this article is well worth the
read. Be forwarned though, these events can and

Submit all materials
to M arian Mor ry
M arian_Mor ry@umanitoba.ca
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2010-2011 I A R R E lection Results

Rodrigo
Jesus
Carcedo
González;
Gilad
Hirschberger; Gery Karantzas; Jennifer Thiess and
Marieke Voorpostel

Jacki F itzpatrick
E lections Committee C hair

There was one IARR Bylaw revision that was
approved during the 2009-2010 election process.
The revision statement was drafted by the members
of the IARR Board of Directors. The statement was
submitted to the IARR members (for a vote of
approval or rejection). Based on the vote results, the
UHYLVHG VWDWHPHQW KDV EHHQ DFFHSWHG  ³%</$:
REVISION, 2011 Subject to any provision of law
applicable to the amendment of Bylaws of public
benefit nonprofit corporations, these Bylaws, or any
of them, may be altered, amended, or repealed and
new Bylaws adopted upon approval of two-thirds of
those members of the Association casting a ballot. In
addition to any amendments to the Bylaws that may
be proposed by the Board of Directors pursuant to a
resolution duly passed by the Board, any petition
submitted to the Board of Directors containing the
signatures of ten percent or more of the membership
shall be submitted by the Board of Directors to the
full membership for a vote. Thus, you are currently
asked to submit a vote in reference to one revision in
the Bylaws. Vote for Modification to Bylaw
Regarding Qualifications for Reduced-Fee Members
Revised Bylaw Statement: 13.1 CATEGORIES OF
MEMBERS The Association shall have regular
members, reduced fee members, associate members,
and such other members as may be established by
the Board of Directors. No member shall hold more
than one membership in the Association. 13.2
QUALIFICATIONS
OF
MEMBERS
The
qualifications for membership in this Association are
as follows: (a) Regular members must have a
graduate degree in, and/or be employed in, a field
that involves the study, research, teaching, and/or
professional
practice
related
to
personal
relationships. (b) Reduced fee members include: (1)
current students in a field that is related to the study
of personal relationships. Upon completion of a
graduate degree in a field that involves the study of
personal
relationships,
student
members
automatically become eligible for regular
membership. (2) those currently employed as a
faculty member in a field related to the study of
personal relationships or who work in a professional
practice related to personal relationships and who
reside in a country designated by the World Bank as
anything other than a high-income economy (country

The 2010-2011 IARR election process has been
completed. I would like to thank all of the other
IARR members who served on the 2010-2011
Elections Committee. The committee members live
in five different countries (Australia, Brazil, Israel,
Taiwan, USA) and reflect five different professional
disciplines
(communication,
family
studies,
gerontology, psychology, sociology). Thus, they
brought a broad representation to the process of
identifying potential candidates (for the open
positions). The committee members were: Rebecca
Adams; Gurit Birnbaum; Rosemary Blieszner; SzuChia Chang; Roi Estlein; Julie Fitness and Agnaldo
Garcia.   
There were two open positions (VicePresident/President-Elect and Boardmember-at/DUJH  IRU WKLV \HDU¶V HOHFWLRQ  7KHUH ZHUH QLQH
candidates for the two positions. Geographically, the
candidates represented Australia, Canada, Israel,
New Zealand, Spain, Switzerland and USA.
Disciplinarily,
the
candidates
represented
communication, family studies, gender/sexuality,
lifespan human development, psychology, social
sciences, social work and sociology (some
candidates have degrees and/or professional
experience in more than one field). Thus, I tried to
achieve a diverse range of candidates for the IARR
members to consider. I would also like to thank the
IARR members who participated in the voting
process (by submitting votes) in Summer 2011.
The following colleagues were elected to serve as of
August 2011. I am sure that IARR will benefit from
their efforts and dedication: Dan Perlman (VicePresident/President-Elect) and Emily Impett
(Boardmember-at-Large). In addition, I would like
to thank the following candidates who had offered
their time and talents to serve as officers, but were
not elected this year. Although these colleagues
were not elected, their willingness to serve IARR in
a leadership capacity is worthy of recognition as
well.
The other Vice-President/President-Elect
candidates were: Anita Barbee and Garth Fletcher.
The other Boardmember-at-Large candidates were:
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income
status
can
be
checked
at
http://data.worldbank.org/about/countryclassifications/country-and-lendinggroups#High_income. (3) those formerly employed
as a faculty member in a field related to the study of
personal relationships, including retired and emeritus
faculty, or who worked in professional practice
related to personal relationships. (c) Associate
members may be domestic partners of regular or
reduced fee members or other persons who have a
bona fide interest in furthering the objectives and
purposes of the Association. Rationale for revision:
In the prior bylaw, only students were eligible for
reduced-fee membership. However, IARR has
received requests from other lower-income groups
(i.e., retired/emeritus faculty, professionals from
low-income countries) who would not be able to
hold membership in IARR unless a reduced-fee
option is available to them.
Current Bylaw
Statement: 13.1 CATEGORIES OF MEMBERS The
Association shall have regular members, student
members, associate members, and such other
members as may be established by the Board of
Directors. No member shall hold more than one
membership
in
the
Association.
13.2
QUALIFICATIONS
OF
MEMBERS
The
qualifications for membership in this Association are
as follows: (a) Regular members must have a
graduate degree in, and/or be employed in, a field
that involves the study, research, teaching, and/or
professional
practice
related
to
personal
relationships. (b) Student members must be students
in a field that is related to the study of personal
relationships. Upon completion of a graduate degree
in a field that involves the study of personal
relationships, student members automatically
become eligible for regular membership. (c)
Associate members may be domestic partners of
regular or student members or other persons who
have a bona fide interest in furthering the objectives
and purposes oIWKH$VVRFLDWLRQ´

N E W PR O F ESSI O N A LS
COLUMN
  
  

Accidental Mentorship:
Information, Inspiration, and
Influence
by L aura Miller
New Professional Representative
University of T ennessee - K noxville

Young professional mentorship is often discussed in
relation to the mentors helping us along the path
toward tenure. Depending on the department, new
assistant professors may be officially paired with a
more experienced professional in the same field,
who may be a tenured faculty member, department
head, or esteemed colleague. The emphasis placed
on these relationships is merited, as they are often a
crucial piece to the tenure puzzle. However,
emphasizing our own need for mentorship may
create some oversight into the mentorship we, as
young professionals, are able to provide.
At the start of our careers, mentoring others typically
does not top the to-do list. In fact, it may be
discouraged; thus, most of our mentoring may occur
µDFFLGHQWDOO\¶ UDWKHU WKDQ RIILFLDOO\ $V \RXQJ
professionals, we may accidently fall into mentoring
roles, with undergraduate students seeking advice on
post-graduation plans, with graduate students
preparing for the job market, or with fellow young
professionals needing encouragement. As the young,
µQHZELHV¶RQFDPSXVZHPay not view ourselves as
µH[SHUWV¶ EXW ZH GR KDYH H[SHULHQFHV WKDW FDQ
inform, inspire, and influence others.

I hope that this information is helpful to you. Please
feel free to contact me at Jacki.Fitzpatrick@ttu.edu if
you
have
questions/comments
about
this
information. Thank you for your attention.

We can inform students about graduate school
opportunities and share with them our own
experiences. For some students, it just takes one
teacher to recognize an interest in graduate school
and to encourage applying. Indeed, one of the key
people guiding my graduate school application
process was a young professional who was brand
new to campus. To this day I am so grateful that she

Sincerely,
Jacki Fitzpatrick
IARR Past President
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took the time to coach me and become my
µDFFLGHQWDO¶ PHQWRU 7KH LQIRUPDWLRQ VKH SURYLGHG
me during that time was invaluable and we can step
into the same role with our own students.

F E A TURE
A R T I C L ES
  
  

Not only does our knowledge provide guidance, but
our expertise may inspire critical thinking, new
ideas, and alternate career paths. New professionals
often bring novel research agendas and teaching
styles to departments that can foster newfound
creativity. A colleague recently described her
development of a brand new course. The course
covered material that had never before been taught in
her department. She proceeded throughout the
semester wondering how students were responding
to her perspectives and to the new information. Until
one day, toward the end of the semester, she received
an email from a quiet student who sat at the back of
the classroom. The email thanked her and expressed
how the course inspired a new career path that may
not otherwise have been found. Thus, we may
µDFFLGHQWO\¶LPSDFWVWXGHQWVVLPSO\E\WHDFKLQJDQG
discussing the very things that inspired us to become
a part of the academy.

Planning, L uck, Relationships, and
Research:
T he Secrets of Success T hrough the
Ranks of the Academy
E dited by L eah E . Bryant
DePaul University
A great deal of attention has focused on helping new
scholars prepare for a successful academic career;
but as they advance, there seems to be less guidance
about how to achieve success through the stages of
the academy. The goal of this article was to put
together a career trajectory success guide to help
scholars think about how to set meaningful goals to
develop their career.
To learn about how individuals achieved career
success, this article solicited the input from
successful scholars at different stages in their career.
Assistant Professors, Jen Theiss and Sean Horan,
address the importance of goals and theory building.
At the Associate Professor level, Drs. Lorne
Campbell and Catrin Finkenauer, explain how they
followed their heart, to another country and to
conduct meaningful, but not millionaire making,
research. Full Professors, Scott Christopher and
Valerie Manusov share their sage advice that
involves a bit of self-fulfilling prophecy and keeping
research fresh. At the Emeritus level, Michael
Johnson and Rod Cate both describe the
serendipitous path they took to reach the academic
rank which most of us aspire.

Taken together, we can enormously influence our
campus as young professionals. As we navigate our
own careers and countdown until tenure, let us not
forget about the lives we can change along the way.
/HW XV QRW EH DIUDLG WR IDOO LQWR µDFFLGHQWDO¶
mentorship,
unplanned
conversations,
and
spontaneous relationships. It does not take much to
PDNHDGLIIHUHQFHLQVRPHRQHHOVH¶VOLIHDQGZHKDYH
the opportunity to positively influence every student
we come in contact with. Our experiences as young
professionals remind me of one of my favorite
quotes by cartoonist Scott Adams. As he describes,
³<RXGRQ¶WKDYHWREHDµSHUVRQRILQIOXHQFH¶WREH
influential. In fact, the most influential people in my
life are probably not even aware of the things they
KDYHWDXJKWPH´/HWXVUHPHPEHUWKHLQIOXHQFHQHZ
professionals have on our campuses, communities,
and colleagues. I challenge you to seek opportunities
to reach out, set an example, mentor, and inspire
those around you. You never know whose life might
change as a result.

What is interesting, and not too surprising, is that
there are a number of ways to achieve academic
success. As I began to work on this article and learn
from the contributors, the end goal was not just
about achieving tenure and/or promotion, but rather
carving out a successful path in the academy. For
some people it means following their heart, even if it
takes them to unexpected places, like Amsterdam.
For others it means creating meaningful working
relationships with not only graduate students,
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mentors, but also liked minded scholars. This article
begins with learning from successful assistant
professors, followed by associates, then full
professors, and closes with reflections from Emeritus
professors.

graduate students because I wanted to help them
succeed, and in turn, helping them achieve their
goals motivated me to be productive and successful.
Third, collaboration, in general, whether with
graduate students or with colleagues from other
universities, has been a great motivating force and
helped me to be a more productive scholar. My
collaboration with graduate students and other
colleagues is related to the third secret of my
success, which is to multitask. I always have at least
two or three studies going on at one time, partially
because I am advising multiple graduate students
who are each working on a different project, but also
because I never want to be in a position where I
cannot be productive while I am waiting for data to
roll in. Thus, while I am writing papers from one
data set, I have another that is being collected, and
possibly another that is simply waiting to be
analyzed. I have found that being busy is a good
problem to have.

Assistant Professor
Jen T heiss, Communication, Rutgers University
As I was asked to reflect on the strategies that
contributed to my successful career trajectory, I was
struck by the fact that the deILQLWLRQ RI ³VXFFHVV´LV
likely to vary widely by discipline, by university, by
department, and by individual points of view. The
career that some may view as an impressive success
story, others might see as a lackluster flop. I
approach my recommendations for success as a
scholar on the tenure track, in a communication
department, at a large research university. From that
vantage point, three behaviors come to mind that
KHOSHGPHWR³VXFFHHG´

Sean
Horan,
University

First, I followed a theory driven program of research.
From my dissertation forward, my scholarship has
aimed to advance and extend the relational
turbulence model of romantic relationship
development. The benefit of this approach is that
each new study I conducted built upon an already
established body of information and left me with
new questions and ideas for future research. Thus, at
the time I ended one study I already knew where I
was headed in my next investigation in order to
move the theory forward. Without a strong
theoretical foundation, my research trajectory would
lack the cohesion that has defined me as a scholar.

Communication,

DePaul

I want to begin by thanking Leah Bryant for asking
me to contribute to this piece. I am entering into my
third year as an Assistant Professor in the College of
Communication at DePaul University. Prior to
DePaul, I completed my PhD in 2009 at West
Virginia University, which was preceded by my BA
and MA at Texas State University. Leah asked me to
share some things that have helped me throughout
the research process, and below I share some
thoughts. It is important to note, however, that
individuals should discover/know what works best
for them ± some of the ideas below will likely work
for you, whereas others might warrant refinement.
Know what is a good fit for you.

Second, I sought opportunities to mentor graduate
students early in my career. Most universities,
including my own, have rules to protect junior
faculty from the demands of advising graduate
students, and for good reason. Mentoring graduate
students can be very time consuming and taxing for
faculty who are truly invested in the process, which
can be a distraction for junior faculty on the path to
tenure. Although I am typically a fan of rules that
protect junior faculty, I admit that breaking this one
was a great secret to my success. Graduate students
are enthusiastic, they are eager to get involved in
research, they want to attend conferences, and they
want to publish papers, because they want to get
jobs. I found it to be a great motivator to work with

Set goals and be mindful of the bigger picture. As
any time management or self-help guru will likely
espouse, it is important to set goals. Although I am
not here to sell you a moment of a Zen or a new time
management tool, I will echo the importance of
setting goals. As researchers it is important that we
set goals for the calendar year and semester.
Maintaining an awareness of the bigger (year)
picture allows you set larger goals, and then work to
develop smaller plans to achieve goals. We plan our
classes with clear goals in mind, it is equally
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important that we plan our research with such care.

contagious.

Write regularly, and be protective of that ti me . It is
important that we have regularly scheduled writing
time. I have certain days of the week, or blocks of
time when a semester schedule does not allow a day,
that are established writing time. In my experience,
this needs to be several hours of time, not an hour
here or there. As Faculty members, our jobs consist
of teaching, research, and service. Often times we
are tempted to view our writing time as flexible/free
time that we can sacrifice for meetings or other nonresearch based activity; however, I would encourage
you to be protective of this time. If it is the time you
have set aside for research and writing, think of it as
a meeting you have scheduled that you cannot
simply cancel to meet with a student or grade. I
adopt the phrasing of one of my mentors, Tim
0RWWHW ZKR GHVFULEHV WKLV WLPH DV ³D UHVHDUFK
DSSRLQWPHQW´ 6R LI LQGLYLGXDOV DUH WU\LQJ WR JDLQ
access to your time, you can explain yoX KDYH ³D
UHVHDUFK DSSRLQWPHQW´ DOWKRXJK LW VRXQGV YHU\
RIILFLDO WKLV ³UHVHDUFK DSSRLQWPHQW´ FDQ VLPSO\ EH
your writing time.

Lists. My MA Advisor taught me to keep a large
research question file. This is an ongoing list that
you keep for years about things you want to know. I
know that I will not get to most ideas, but I regularly
revisit that list and occasionally an idea resonates
that I execute. Revisit the list once every three-to-six
months to see if any ideas resonate.
Maintain multiple projects at once . Working on
multiple studies at once offers many benefits. For
instance, I am often tired of looking at the same
manuscript repeatedly, so I have the option to jump
from manuscript to manuscript. Also, you never
know how fast journals are going to get back to you
with a decision, so this allows you to have multiple
things in the pipeline.
Be mindful of IRB. The response rate of an IRB varies
from school to school. Even if you do not plan on
beginning a study for a few months, submitting the
IRB paperwork early on allows you the flexibility to
begin the project when you are ready. At DePaul, I
have both a preliminary College review followed by a
University review, so while planning studies, I have
to allot for that time lapse. Although not always
possible, I try and submit protocols as soon as
possible.

Know how/where you work best . Some of us work
well in the evening, others work well in the office,
and still some prefer local coffee shops. Whatever
the situation, make sure your writing time allows you
work where/how you work best. For me, it is in my
home office, mid-day, with a large cup of coffee
(which turns into 4-5 cups of coffee), with
questionable music playing. I know I am less
productive in my University office, and I do not
write well after 5:00 PM, so I do not force myself to
try and write during those times (and on the rare
occasions that I do, I become frustrated with my lack
of productivity).

Associate Professor
Lorne C ampbell, Psychology, The University
of Western Ontario
Over 20 years ago a very good friend of mine
informed me that he would be a millionaire by the
time he was forty. I asked him how he planned to
achieve this goal, and he said any way he could! He
tried a few different careers that had the promise of
delivering wealth, but he discovered he did not enjoy
those vocations. He lives what I consider a very
good life now, but he will not be a millionaire within
the next two years. We all know the moral to stories
like these: find out what you like to do and do it
instead of focusing on your ultimate destination. I
believe this is good advice for academic scholars as
well. In graduate school we are told that we need X
number of publications to get a job; as assistant
professors we are told we need even more
publications and grant funding to keep our jobs; and
as tenured professors we are told to keep producing

Utilize mentors. I was only able to learn research by
doing research, so I am thankful for individuals like
Melanie Booth-Butterfield, Rebecca Chory, and
Marian Houser who advised me throughout my
graduate time. Even though I am no longer in school,
I still turn to these people for advice, and would
recommend for you to continue relying on mentors.
Also turn to your peers, as I do with Alan Goodboy
and Brandi Frisby. One of the most rewarding
things, though, which continues to give me new
energy and ideas for research, is mentoring my own
graduate students. Their ideas are great, and energy
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every year or central administration will keep an eye
on us! I decided a long time ago not to worry about
KRZ PDQ\ SXEOLFDWLRQV , ³QHHGHG´ DW DQ\ SRLQW LQ
my career, but instead to focus on research questions
that were of the most interest to me. I assumed that
my natural curiosity and intrinsic motivation to find
answers for my research questions would result in
data worthy of publishing, and over time this proved
to be true. I think it is important to be aware of what
is required of us to get a job in academia and keep it,
but the path to achieving these goals begins and ends
with doing what you like to do. This seems obvious,
of course, but it is easy to forget when almost
everyone around us focuses on our productivity.

language use in different social contexts.

C atrin F inkenauer, Clinical Child and Family
Studies, VU University Amsterdam

But I had fallen in love with a Dutch man,
remember? When I received my PhD I therefore
wanted to return to the Netherlands. During my
research on secrecy, I had met Prof. Maggie Stroebe,
whose ground-breaking work was on the social
sharing of grief. She asked me to join her team of
student mentors at the University College Utrecht.
At the same time, I applied for a position at Child
and Adolescent Studies. I became an assistant
professor in the department of Prof. Wim Meeus
who enabled me to develop my research on parentchild relationships and honed my fascination for the
truly reciprocal nature of relationships.

During the year in Amsterdam two things happened
that would change my life dramatically. First, I met
my future husband. Second, I met Prof. Bernard
Rimé who had just built the first department of
Social and Clinical Psychology in Europe, and was
looking for a PhD. student who had experience with
both social and clinical psychology. The research by
Prof. Rimé combined all aspects of research and
relationships that are close to my heart. I spent 6
years at the University of Louvain at Louvain-laNeuve in Belgium studying secrecy and its impact
on people and their relationship partners.

When people ask me what was the most important
influence in my career, then I have to answer that it
was luck, luck to meet the right people at the right
time. When I graduated from high-school, I wanted
WR EHFRPH D PHGLFDO GRFWRU :KHQ , GLGQ¶W PDNH LW
through the lottery, a friend of mine suggested I
become a flight-attendant with Lufthansa. The
thought had never crossed my mind, but it seemed a
good idea to travel the world in luxury. While
traveling the world, a colleague told me about her
studying psychology while flying. Psychology
sounded exciting, a bit more exciting than asking
SHRSOHZKDWWKH\¶GOLNHWRGULQNWLPHVDGD\DQG
I was able to accomplish part of my studies while
earning enough money to finance them.

In the meantime I had become a mother of a
beautiful daughter. I was living in Amsterdam, and
had to travel substantially. After 3 years, I was asked
to join the department of Social Psychology, by Prof.
Semin in Amsterdam. Gaining 3 hours per day to
VSHQGZLWKWKHIDPLO\ZDVDQRIIHU,FRXOGQ¶WUHIXVH
and when we had a second daughter these hours
became all the more valuable. When Prof. Caryl
Rusbult joined our department in Amsterdam, my
interest
in
close
relationships
increased
exponentially. Caryl not only examined what
relationships are all about, she knew what
relationships are all about and unfailingly practiced it
in everyday life both at the university and outside
(see Finkenauer, 2010). I received a huge grant
which enables me to set up my research on
relationships, and together with Caryl, I built a
wonderful team of PhD. students studying
interpersonal relationships. In January 2010, Caryl
passed away. I lost a wonderful mentor and friend,
but I had gained a deepened commitment to trying to
understand the mechanisms and processes

During my studies, I met Prof. Klaus Fiedler who not
RQO\ GLGQ¶W PLQG PH EHLQJ LUUHJXODUO\ SUHVHQW EXW
who made me discover the fascinating world of
social psychology. How do others influence what we
feel, do and think? I realized that for me there is no
question that is more important. And when I listened
to a talk by Cloe Madanes, a gifted strategic family
therapist working with Jay Haley, I discovered that
many family therapists use social psychological
principles to solve relationship problems. I went for
training at the Family Therapy Institute in Bethesda,
Maryland. Upon my return to Germany I met Prof.
Gun Semin, who asked whether I had considered
doing a PhD. I never had, but his question and his
recognition of the truly social nature of relationships
was inspiring. I got a grant to stay with Prof. Semin
at the VU University in Amsterdam examining
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underlying various phenomena in interpersonal
relationships.

First piece of sage advice for those at this moment of
their careers, you now have time to take your
research in new directions. I explored sex pretenure, and after being granted tenure I took my
exploration of sex to a whole new level! Wait a
minute - that statement requires some clarification.
Before earning tenure, I had researched the ties of
FROOHJH VWXGHQWV¶ VH[XDOLW\ WR WKHLU UHODWLRQVKLSV
While I continued in this direction, I also evaluated
an abstinence-only sex education program,
researched sexual aggression, and wrote about
marital sexuality. These new directions broadened
my knowledge and allowed me to develop new
research skills.

To put my research into practice, in April 2011, I
have joined the department of Clinical child and
Family studies with Prof. Carlo Schuengel and Prof.
Francien Lamers, two researchers devoted to making
a difference in the life of families who struggle with
challenges, including child abuse, domestic violence,
and chronic illness. Given the vast variety of
relationships that are concerned by these topics, the
research in this group is paradise for a relationship
researcher like me who is devoted to answering the
question how we can use scientific knowledge to
alleviate distress, to maintain well-being, and to
prevent problems in relationships.

Second piece of sage advice, switch up your
projects. One of the nice things about having the
liberty to take a longer view of what to accomplish is
that one discovers that scholarship comes in a variety
of forms.
Take a moment, step back, and ask
yourself if you think the moment is right in your
research area for a special journal issue that you
could edit. Is there a book series that you could
PDNH D FRQWULEXWLRQ WR"  ,I \RX¶YH QRW DOUHDG\
applied for a grant, is it time to seek funding for that
ELJ SURMHFW \RX¶YH EHHQ WKLQNLQJ DERXW"  , KDYH
found taking on different challenges has kept me
engaged and interested in my work.

Professor
Scott C hristopher, Family and Human
Development, Arizona State University
When I was asked to write a piece giving advice to
WKRVH³ZKRDUHPRUHDGYDQFHG´LQWKHLUFDUHHUV,GLG
VRPH TXLFN PDWK DQG GLVFRYHUHG WKDW ,¶YH VSHQW
around three decades in the academy. A check in the
mirror confirmed the fear this math triggered. I have
wrinkles, and what hair I have left is gray. Putting
this all together led me to one conclusion, Yikes Someone is turning to me for Sage Advice! When
did I arrive at that point in my career? Me give sage
advice? What do I know? Of course, I rarely shy
IURP VKDULQJ P\ LGHDV VROHW¶VVHH ZKDW , FRPH XS
with.

Third piece of sage advice, go find others to work
with. Propose projects to them. You might be
surprised; they may actually think these are good
ideas. I know I was! Early in my career, I made a
point of introducing myself to others with similar
research interests at conferences. While approaching
VRPHRQH\RXGRQRWNQRZYHU\ZHOODQGVD\LQJ³,¶P
LQWHUHVWHG LQ VH[ DQG \RX DUH WRR ZH VKRXOG WDON´
can have its awkward moments, I can happily report
that such moments can be worked through.
Developing a professional network of others in your
field allows you to find someone to work with on
those new projects. My previous collaborations have
been some of the most rewarding experiences of my
career. I learned from those I have worked with, and
developed lasting friendships. Many resulted in
additional opportunities to work together.

So what is a good starting point for this sage advice?
How about right after achieving tenure? I remember
the day our faculty voted on my tenure. I was
outwardly confident of the outcome, but while the
department faculty met and voted on my future, I sat
in my office having the only panic attack I have ever
experienced in my life. I am happy to report that the
vote went well, and that this was a liberating
moment for me in my career. Prior to that tenure
decision, it was all about numbers. How many
publications do I have? How many manuscripts have
I submitted? Have I served on too many or not
enough committees? Have I taken on too few or too
many graduate students? So what have I learned
from that point on (besides the fact that some of
these questions never go away)? I learned at least
three things.

7KDW¶VLWWKUHHSLHFHVRIVDJHDGYLFH,WKLQNWKDWLVD
JRRGQXPEHUGRQ¶W\RX",¶PJRLQJWRTXLWEHIRUH,
WD[P\EUDLQWRRPXFK6RQRZWKDW,¶YHILQLVKHGLV
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it time for a nap? IsQ¶W WKDW ZKDW JLYHUV RI VDJH
advice are supposed to do?

The idea that we can take on roles that we do not yet
hold may seem disingenuous, but I think it actually
ends up working quite differently. As we imagine
what we could be, we become that. Our promotion
(or other move) is then a natural manifestation of
what already is occurring. And it is likely to be one
that better reflects some core parts of ourselves in
addition to the aspects of the role that are mandated
by others around us. We then become, not just a
member of the new rank, but the person we want to
be within that role.

V alerie M anusov, Communication, University
of Washington
When I was an Assistant Professor and new to the
University of Washington I heard a speech by the
then Dean of the Graduate School. A Full Professor
in Anthropology, this dynamic woman talked about
an attitude she learned that had served her well:
Whenever she was getting close to a possible
promotion, she began to act in ways that made her
seem like she was already at the advanced rank. Not
long after she started acting in her new role, she
started to fully embody it: When she engaged in
behaviors consistent with an Associate Professor, she
began to feel like she was at that rank; the same
thing happened before she became a Full Professor.
And not surprisingly, others saw her as an authentic
performer of the new role, and her promotions came
easily.

E meritus
M ichael Johnson 6RFLRORJ\ :RPHQ¶V
Studies, and African and African American
Studies, Pennsylvania State University
+HUHLVP\WDVNIRUWKLVQRWH³<RXDUHVRPHRQHZKR
is successful at your career level in the academy.
Would you be willing to share some
LQIRUPDWLRQDGYLFHWLSVGRV DQG GRQ¶WVHWF ZLWK PH
for this article please? 7KLV GRHVQ¶W QHHG WR EH WRR
formal or lengthy. ,¶P MXVW ORRNLQJ IRU D VKRUW
reflective piece that helps us know how you got to
where you are, and what you recommend for others
WREHVXFFHVVIXOLQWKHLURZQZD\´

,DOZD\VUHPHPEHUHGWKDWDQGZKHUHDV,ZDVQ¶WYHU\
strategic in the process, the same events occurred for
me. I felt like an Associate Professor before I
became one, and I felt that I was a Full Professor
before that promotion as well. And in embodying the
new role²understanding what it looked like and
what it involved²the transition to actually
becoming that worked pretty seamlessly.
So perhaps the best advice I can pass on is to take
some time to imagine what a person should be like
who is in the role that you want. What makes a Full
Professor seem to be a different from an Associate?
For me, it was a certain amount of comfort that
comes from having made it to this level and that
allows me to think much more about others than
DERXW P\ RZQ SDWK  ,W ZDV D IHHOLQJ WKDW , GLGQ¶W
need to prove myself; I just needed to be myself.

Here is my initial reply to the request for this piece:
³0\ SDWK KDV EHHQ TXLWH XQFRQYHQWLRQDO SUREDEO\
untenable
with
today's
grant-dominated
µSURGXFWLYLW\¶GHPDQGVDQG\RXVKRXOGNQRZWKDW,
retired as an associate professor. Let me know if you
want something anyway, but perhaps a more
conventional tale would better suit as a model of
VXFFHVV´,QDQ\FDVHP\VWRU\LVWKDW,JRWZKHUH,
got because I worked my tail off in graduate school,
I never stopped reading and thinking furiously about
what I read, and I worked hard as a professor²but
also because some wonderful people helped me
along the way, and I was lucky.

Moreover, such imaginings also provide the chance
to ask, not only want is normative, but what is ideal .
That is, you can ask yourself what a good Full
Professor (or whatever) acts like and how she moves
through the world. Given the constraints that are
around, how can you shape it to be the kind of
professor that can make a difference in the way you
want to?

In fact my path was in many ways quite
FRQYHQWLRQDO LQ RWKHUV QRW ,¶P QRW VXUH P\
professional life is a usable model for success, but I
do know that when I look back on it I feel great
satisfaction with how it turned out. That satisfaction
has to do with the fun of teaching, my impact as a
teacher, and the somewhat serendipitous, late career,
direct involvement in social policy matters.
The conventional part is working hard to prove
12
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P\VHOI LQ D 0DVWHU¶V GHJUHH SURJUDP LQ VRFLDO
psychology that became a stepping stone to what
was probably the best social psych program in the
country, where I had to work hard to prove myself
once again. My mentors at Iowa helped me to get
into the program at Michigan, and my mentors at
Michigan helped me to find my job at Penn State.
+HUH¶V D OLWWOH ELW RI luck and people: a graduate
student buddy from Iowa happened to be at Penn
State when my application was first discussed and
put in a good word for me.

join a group of feminist family scholars she was
taking to Vietnam. Because of the structure of the
group, and our mission to help the women of
Vietnam, I chose domestic violence as my topic,
even though it had not yet been a research interest of
mine. In the process of preparing for that trip I
developed the typology of intimate partner violence
that has shaped my career ever since. At the time the
W\SRORJ\VHHPHGVRREYLRXVWRPHWKDW,GLGQ¶WVHHLW
as publishable, but two good friends (both feminist
family studies scholars) pushed me into submitting it
to the Journal of Marriage and the F amily. There are
the like-minded people again. Well, that framework
took root in academia and is now sweeping the world
of intervention, and I am spending the first years of
my retirement doing workshops all over the world
about the importance of differentiating among types
of intimate partner violence.

Teaching at Penn State from 1972 to 2005 may seem
conventional enough, but I never did quite fit the
model there. I was committed to a balance between
teaching and research that favored teaching, and to a
balance between work and family that favored
family. So, not so much publishing²and no grants.
$V D UHVXOW , DOPRVW GLGQ¶W JHW WHQXUH ZDVQ¶W
promoted to Associate Professor until long after the
tenure decision, and never did make Professor. But I
OLYHGWKHOLIH,ZDQWHGWROLYH6RKHUH¶VP\ILUVWWLS
LI \RX JHW WHQXUH E\ GRLQJ ZKDW \RX GRQ¶W ZDQW WR
GR \RX¶OO SUREDEO\ HQG XS GRLQJ ZKDW \RX GRQ¶W
want tRGRIRUWKHUHVWRI\RXUFDUHHU,W¶VQRWZRUWK
it. In 1978 I told myself, and anyone else who would
listen, that I was going to do what I wanted to do and
LI,GLGQ¶WJHWWHQXUHWKHQWKDWZDVIRUWKHEHVWDQG,
would try to find a school where I could do what I
wanted to do.

)RUPHFDUHHU³VXFFHVV´KDVFOHDUO\EHHQDERXWWKH
social justice values that have been central to my life
VLQFH WKH V 2YHU WKH \HDUV ,¶YH H[SRVHG
thousands of students (along with the people they
talk to) to a knowledge base and a feminist
sociological perspective that I presume has helped
them to understand the social injustices that are
sometimes built into the structure of human
societies, and to understand processes of social
change in which they themselves can be a force. And
now I am lucky enough in my late career to be
involved personally in shaping policies that will
affect millions of women who are coping with the
behavior of violent partners or ex-partners.

I may have paid a price for being in a department
ZKHUH,GLGQ¶WILWWKHPRGHORIVXFFHVVEXWJLYHQWKH
nature of academic freedom and the tenure system, it
was a small price. Promotions and raises are as
useful to me as to anyone else, but they were at the
time pretty low in my rank-ordering of things. Much
more important was that I was able to balance work
and family and to put most of my work time into my
teaching (for me the most fulfilling part of the job). I
was also fortunate to have a joint appointment in
ZRPHQ¶V VWXGLHV ZKLFK DOORZHG PH WR WHDFK WKH
courses that were most meaningful to me and
imbedded me in a network of scholars and teachers
with whom I shared the social justice values that had
attracted me to sociology in the first place. My
second tip: surround yourself as much as possible
with like-minded people.

Rodney C ate, Family Studies and Human
Development, University of Arizona
My career as a personal relationships scholar took an
atypical path to the present. I came to the field
without a background in social and behavioral
sciences. I had trained to become a pharmacist and
worked in that field for eight years before going back
to graduate school. After deciding to go back to
graduate school, a series of serendipitous events
greatly facilitated my early career. I was quite lucky
to be admitted to a family studies graduate program
without the proper background. My 27 hours of
chemistry was not a major selling point to graduate
admissions committees. The second serendipitous
happening to influence my career was being assigned
as an advisee to Dr. Ted Huston when I entered the

And here the like-minded people and the luck come
together. In 1992 a good feminist friend asked me
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PhD. program at Penn State. Ted introduced me to
the fledgling field of personal relationships. This
allowed me to get a front row seat of the early
development of the field of personal relationships. I
also was fortunate to be in a cohort of graduate
students at Penn State that have made significant
contributions to the field of personal relationships.
These people include Cathy Surra, Bob Milardo,
Rosemary Bliezner, Alexis Walker, and Leigh
Leslie. These experiences served me well throughout
my career. The final serendipitous event in my
career concerns getting my first job. Like most
people, as I approached finishing my Ph.D., I was
particularly concerned about getting a job. There
were not many job openings that year. I went on one
LQWHUYLHZEXWGLGQ¶WJHWWKHMRE6R,EHJDQWRZRUU\
a bit, since I was married and had two small
children. I heard through the grapevine that Texas
Tech might be advertising a job. Since Tech was
where I got my M. S., I called the department chair
and asked about the potential position. There was a
position opening and after a few phone conversations
with the chair, I was hired²no interview, no
affirmative action. In those days, hiring was not as
strictly controlled as it is today.

many graduate students, e.g., Sally Lloyd, James
Koval, F. Scott Christopher, Ellen Abell, James
Ponzetti, Amy Reesing, Brian Ogolsky. They have
inspired and taught me on many occasions.
Establishing close relationships with students is a
gift that keeps on giving.
I guess it is possible to plan out the perfect career,
but I doubt it. I am not much of an advice giver, but
if pressed, I would advise the beginning professional
to seize opportunities when they happen to appear
and form close relationships along the way.
Relationships can last you a lifetime.
Successful Summary
Some common themes exists throughout each of
these essays. These themes include -- finding
yourself, finding a scholarly voice, and finding
people with whom to share the path to success in the
academy. Without the generosity of these eight
contributors, we would know less about academic
success trajectories. I am grateful for their insights,
ideas, thoughtfulness, and creativity.
References
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I do not want to suggest that a successful career is
mainly formed through chance happenings, although
I think serendipity plays a larger role in life than we
are willing to acknowledge. On the other hand, I
would be less than honest if I claimed that the course
of my career was carefully planned out.
I
approached my career in the manner that I approach
life. My approach to life is to develop strong
interpersonal relationships. I know my career would
not have been successful without the support of my
wife, Pat. We will be married for 50 years this
coming December. We met in high school and have
been together ever since. My career has also been
enhanced by my relationships with faculty
FROOHDJXHV,¶YHEHHQLQVSLUHGDQGVXSSRUWHGE\$ODQ
Sugawara (Oregon State), June Henton (Auburn),
Carl Ridley (University of Arizona), Jacques
Lempers (Iowa State), David Almeida (Penn State),
and many others. Nothing is more important to a
career than competent, caring colleagues. I also
have benefitted from colleagues that I know from my
participation in professional associations. My work
with Sue Sprecher (Illinois State) and others has
been very rewarding. Last, but not least, my career
has been immensely bolstered by my work with

How to T alk A bout W riting

E dited by H . Colleen Sinclair
M ississippi State University
³:ULWLQJ LV WR DFDGHPLD ZKDW VH[ ZDV WR WKH
nineteenth-century Vienna: everybody does it and
QRERG\WDONVDERXWLW´- Belcher (2009, pg. 1)
Whether just beginning your academic career or a
seasoned veteran of the publication process, there are
likely things everyone could stand to learn about
writing. YeWZHGRQ¶WWDONDERXWLW:ULWLQJVHHPV
to be something we learn by doing and, often, by
³IDLOLQJ´ ± as indicated by the pages of drafts
submitted to adviser and returned bleeding red ink or
by the virtual piles of rejection letters. However,
writing is central to our career and thus should be a
central component in the training of our future
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scholars. Accordingly, the purpose of the present set
of articles is to start the conversation. We begin with
talking about why writing is seen but rarely heard
about in the halls of our field. Next, a template for
an academic writing workshop is proposed. Lastly, a
sample lesson providing 10 tips on how to publish
rounds out our discussion. Thus, this set of articles
UDLVHV WKH TXHVWLRQ RI ZK\ ZH GRQ¶W WHDFK ZUiting,
provides a potential means to start teaching writing,
and concludes with a condensed mini-lesson in
writing for everyone.

TA. While teaching their own course, students
typically take a seminar on the teaching of
psychology, where they read books about teaching,
learn from grizzled teaching veterans, and get
feedback about their instruction. Learning to teach,
like learning statistics, involves hundreds of hours of
training.
But how many hours of structured practice did you
get in writing? How many times did an expert
explain the general principles of writing, give you
skill-building assignments, and then provide
feedback and criticism? Did you take a class in
professional writing? Did anyone ever recommend a
ERRNDERXWZULWLQJWR\RX"6RPHSHRSOH,¶YHIRXQG
received good training in writing during graduate
school. These people write well and often, and one
suspects that causation lurks beneath this correlation.
Most departments, however, lack a graduate class on
professional writing: students are expected to learn
writing tacitly while working on their research. This
creates a sad cycle of ignorance. When they get jobs,
VWXGHQWV ZKR ODFN IRUPDO WUDLQLQJ LQ ZULWLQJ FDQ¶W
give formal training to their students. The grimy
writing street becomes more populous with each
academic generation.

:K\'RQ¶W:H7HDFK*UDGXDWH6WXGHQWV
How to W rite?
Paul J. Silvia
University of North C arolina at G reensboro
Most of us learned academic writing on the street.
People learn a lot on the street, but the writing street
LVQ¶W WKH WUHH-lined boulevard where you learned
about smooching or the sandy boardwalk where you
learned about what follows smooching. The writing
street is a grim\ VOXP RI VKXWWHUHG EXLOGLQJV ³)RU
/HDVH 2ZQHU 'LGQ¶W *HW 7HQXUH´  JUDG VWXGHQWV
selling pirated copies of Mplus out of a van, and
half-starved adjuncts burning old editions of the
Publication Manual to keep warm. Walk warily.

Psychology ought to do a better job of training the
QH[WJHQHUDWLRQRIZULWHUV,I\RX¶UHDJUDGVWXGHQWDW
D SURJUDP WKDW ODFNV IRUPDO WUDLQLQJ LQ ZULWLQJ LW¶V
time to buy some books about writing, read them,
DQG SUDFWLFH ,I \RX¶UH D SURIHVVRU WKLQN DERXW WKH
formal training at your institution. Add a graduate
class on professional writing, but set an enrollment
cap: grad students across the university will want to
WDNH LW 3URIHVVRUV ZLOO WDNH LW WRR EXW ³RQO\ WR
REVHUYH´  ,I HQRXJK GHSDUWPHQWV WHDFK VWXGHQWV WR
write, the urban planners can redevelop the writing
street into something more useful²another sandy
boardwalk, perhaps.

Why should we learn writing on the street? Are our
graduate advisors too bashful to talk about what
happens when two clauses come together? Writing is
an oddity²graduate programs in psychology do a
JRRG MRE RI WHDFKLQJ RWKHU SURIHVVLRQDOVNLOOV /HW¶V
start with statistics. No one learns statistics on the
street: they take at least one undergraduate class in
probability and statistics and suffer through at least
two graduate classes in statistics. Experts in statistics
(i.e., smart people with graphing calculators) teach
novices (i.e., we, the crassly ignorant). Students who
take two classes will get around 200 hours of
structured practice in statistics, according to my
graphing calculator; students who take more classes
can get around 1000 hours.

Paul J. Silvia is an Associate Professor of
Psychology at the University of North Carolina at
Greensboro. His book How to Write A Lot: A
Practical Guide to Productive Academic Writing
was published by the American Psychological
$VVRFLDWLRQ LQ  LV KLV ODWHVW ERRN +H GRHVQ¶W
really own a graphing calculator. An earlier version
of this essay appeared in Dialogue, the newsletter of
the Society for Personality and Social Psychology.

/HW¶V WXUQ WR WHDFKLQJ 3V\FKRORJ\ does a good job
of training people to teach. Fresh-faced grad students
cut their teeth on an easy teaching-assistant
assignment: they grade a few tests, give a minilecture to the class, and coerce false confessions out
of suspected cheaters. Students rarely teach their
own course without some supervised experience as a
15
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T eaching W riting: A W riting Wor kshop
T emplate
H . Colleen Sinclair
M ississippi State University

introductory version, one intermediate, one
advanced. Alternatively, seminars could vary in
focus: journal articles, grant writing, etc.
Whoever the audience may be, it is imperative to the
³ZRUNVKRS´FRPSRQHQWRIWKHZULWLQJZRUNVKRSWKDW
every member, at some point in the semester,
submits a piece of writing (e.g., introduction,
proposal, white paper) for critique.
Thus all
members should have such a submission or could
write one.

$VGLVFXVVHGLQ'U6LOYLD¶VDUWLFOHWKHUHLVDSDXFLW\
of classes on writing in graduate school. Yet,
publications are the primary currency of our field. In
response to this call for formal writing instruction, I
have assembled a template that could be used to
create an academic writing workshop. Admittedly,
this is a work in progress. Quite literally, this
semester represents my first foray into the academic
writing workshop with my ten guinea pigs...I mean,
eager aspiring academics.

Step 3: Reading
There are numerous guides for writing, some
technical, some motivational. Some are focused on
academic writing (Writing Your Journal Article in 12
weeks by Wendy Belcher) and a few of those on
writing in psychology ( Guide to Publishing in
Psychology Journals by Robert Sternberg). A
number of resources are listed in the appendix of Dr.
6LOYLD¶V How to Write A Lot. Rather than re-listing
them all here, I will refer the reader to his Appendix.
Whether you choose to assign reading from writing
texts will depend on what information you want to
impart in the instructional portion of the class and
whether you want the core of reading to be from
texts or the work of the workshop members. Further,
you will want to find the text that is the right mix for
\RXU FRXUVH  6XFK WKDW LW LVQ¶W VR ³WHFKQLFDO´ WKDW
you feel you are reading a programming manual on
ZKHUH WR SODFH D FRPPD QRU LVLW VR³PRWLYDWLRQDO´
that it more self-help fluff than concrete how-to.

However, I grew up on creative writing workshops
(writing summer camps, writing after-school
programs, a creative writing Bachelors degree), and
used that as my template. Some may think that
creative and academic writing are two vastly
different animals. Yet, I find a lot of the advice
RYHUODSV,QERWKILHOGV,ZDVWROGWKDWZULWHU¶VEORFN
was a boogeyman. Further, the goal of both
academic and creative writing appears to be to tell a
JRRGVWRU\ VHH'U0DQHU¶VDUWLFOHEHORZ 7KXV,
borrow from the field that talks about writing
constantly to see if there is something to be gleaned
IRUWKHILHOGWKDWGRHVQ¶WWDONDERXWZULWLQJHnough.

Step 1: Credit
You will want to decide if the course is going to be
1-3 credits. Is it going to be a comprehensive
seminar with multiple readings and discourse? Or is
it going to be more of a 1-credit brown bag with
maybe one goal or one paper per week? Note, even
if you have non-credit weekly writing workshop
meetings with your lab members it should help get
manuscripts out the door. The point is to start the
conversation.

Step 4: Instruction
Whether you choose to lecture or have discussions, it
is important to talk about writing at introductory and
DGYDQFHGOHYHOV )RUH[DPSOH 'U 0DQHU¶V KHOSIXO
Top 10 Tips on Getting Your Manuscripts Published
(below) could be an example of a lesson. Also
consider the following conversation-starters:
Why publish at all?
How do I create a writing schedule (and stick
to it)?
+RZGR,GHIHDW³ZULWHU¶VEORFN"´
How do I prioritize and manage multiple
writing responsibilities?
How do I negotiate authorship and set up an
authorship contract?
What are the stages of the publication/grant
process?
How do I read an article to use it for writing

Step 2: Audience
Who will you include and how many? I never
attended a writing workshop with more than a dozen
members, and recommend that as a maxi mum. As
for who, you will want to consider whether you want
to gear your workshop to be something for any
student, for all first year graduate students, or only
for advanced graduate students with manuscripts
near completion. You may want to consider having
the course spread over multiple semesters; one
16
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an article?
What are some writing tips for writing a good
journal article?
How do I edit my manuscript?
How do I write a critique?
How do I respond to reviewers? Is a rejection
the end of the world?
How do I establish, maintain, or withdraw
from a collaboration?
How do I package a multi-study paper
together vs. how do I break up a large project
into multiple smaller publications?

critiquing, responding to reviews, and the
publication process, students can be assigned to
read a first submission journal manuscript for
which critiques had already been received.
Part 1: They read the article and submit a
critique. You can provide a template or
potentially use a template available on
websites such as:
http://www2.etown.edu/docs/Psychology/Sam
plePeerReview.pdf
http://mendota.english.wisc.edu/~WAC/page.js
p?id=32&c_type=category&c_id=22
These critiques are discussed and compared
ZLWKWKHLUSHHUV¶LQ-class.
Part 2: They receive the official reviews
(perhaps one of the reviews is even
controversial).
They read the reviews,
compare the reviews to their own, and prepare
for a class discussion of the validity of the
reviews and how they would handle the
reviews if they had received them.
Part 3: They get to read the response letter and
revised manuscript and submit a second round
of critiques on the revised manuscript.
Part 4: They get to see the final product (copy
of the final manuscript and response letter) and
compare to the original to make a critical
assessment of where the paper improved
versus declined.
Portions of this process could be skipped or
condensed (you may simply give them the
opportunity to critique and spend the next class
comparing critiques to those submitted by the
experts and then just post the revision and
response letter for their reference).

This is not intended to be an exhaustive list but with
MXVW WKHVH H[DPSOHV ZH DOUHDG\ KDYH VHPHVWHU¶V
worth of weekly discussion topics. Some could be
combined. Some might be trimmed or saved for
other workshops. Others might emerge by asking
the students what they most want to know.
Whatever the case, you will likely want to have at
OHDVW D IHZ ³LQIRUPDWLRQ VHVVLRQV´ 7KHVH VHVVLRQV
can be led by the instructor, senior students, or
perhaps guest lecturers. Readings and amount of
discussion can depend on topic and time.

Step 5: Assignments
Weekly Goals. Borrowing a chapter from Dr.
6LOYLD¶V How to Write A Lot, I adopted the
approach of treating the workshop a little like an
³$JUDSKLDJURXS´0HDQLQJDWWKHVtart of every
meeting each member (instructor included) is
required to report what their writing goal was for
the week, whether they met, failed to meet, or
exceeded their goal. They then set a new goal.
There should be consequences for failure that are
decided upon by the group (my students agreed to
pay $5 per failure but are still debating what to do
with the money at the end of the semester) as well
as rewards for achievement [they choose their
individual reward (e.g., that extra Starbucks
mocha, a manicure) but I also give them a jumbo
candy]. Goals should be as concrete as possible
HJ ³, ZLOO ZULWH DQRXWOLQH IRU P\ LQWURGXFWLRQ
RQ ; SDSHU´ RU ³, ZLOO ZULWH  ZRUGV IRU P\
RRN DUWLFOH´   $ RQH WULDO ZHHN LV SHUPLWWHG DV
people often start too ambitious.

Peer Review. During the workshop portion of the
seminar, members should be required to submit
ZHHNO\ FULWLTXHV RI DW OHDVW RQH SHHU¶V ZRUN  ,W
FRXOGEHPRUHWKDQRQHSHHU¶VZRUNGHSHQGLQJRQ
if your seminar is 1 or 3 credits. These critiques
DQGWKHVWXGHQW¶VZRUNZRXOd then be discussed in
the workshop.
Of course, this means that you have to have
students willing and able to submit something for
critique. In creative writing workshops, many
writers tended to fight for the chance to get
feedback on their work earlier, rather than later.
You may encounter the opposite problem with
tentative junior scholars all vying for the last

Mock Review. An essential aspect of a creative
writing workshop is the critique. However,
learning to construct a critique in academic
writing is a lesson in and of itself. As a lesson on
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possible submission date. Accordingly, you may
be forced to employ random assignment. If you
have a class of more senior and more junior
students, hopefully the senior students have
something they want to share while the junior
students are just putting their first year projects
together.

Publishing empirical articles can be challenging and
even intimidating, especially for newcomers to the
field. Here I provide some tips for scholars interested
in getting their manuscripts published in high
visibility journals. There are obviously a lot of
IDFWRUV RQ WKH ³IURQW HQG´ WKDW JR LQWR SXEOLVKLQJ
your manuscript including: ask important and
interesting research questions; design good studies
and use high caliber methods; collect top-notch data
(I know, all of this easier said than done). For now,
,¶P JRLQJ WR DVVXPH WKDW \RX¶YH EHHQ IRUWXQDWH
enough to do all those things. You have in hand data
from one or more studies that you want to write up
for publication. Here are 10 tips that might help.

Ideally the submission should be an entire
manuscript intended for journal or grant
submission or an invited review.
However
completed sections of an article, grant, or chapter
should be accepted. In order to get the most out of
the workshop, the students should be encouraged
to submit as much of their future manuscript as
possible.

Tip #10. Make it interesting
Readers like to be drawn in and engaged by what
they are reading. The best papers are intrinsically
attention-grabbing and they tell a good story. A good
SDSHU RIWHQ ZLOO RSHQ ZLWK DQ LOOXVWUDWLYH ³UHDOZRUOG´H[DPSOHRUE\SRVLQJDQLQWHUHVWLQJTXHVWLRQ
or mystery (bonus points if the paper returns to that
example, question, or mystery at the end of the
paper; it creates a nice sense of closure). If you
FDSWXUH\RXUUHDGHU¶VDWWHQWLRQLQWKHRSHQLQJSDJHV
it will put them in a good mood and they will keep
reading. The opening of your paper should be
carefully crafted. As the saying goes, there is no
second chance to make a good first impression, and
the opening of your paper will generate a strong first
LPSUHVVLRQ ,Q DGGLWLRQ WR JUDEELQJ WKH UHDGHU¶V
attention, the opening is also an opportunity to frame
the overall question or hypothesis that guides your
ZRUN LW¶V \RXU FKDQFH WR WHOO WKH UHDGHU ZKDW \RXU
paper is about.

Final Project. If you choose to require a final
project, an easy choice may be to have the
students submit a revised manuscript with a
detailed response letter indicating how they
addressed each of the critiques. Alternatively, you
could have them critique the quality of the
critiques, potentially employing a worksheet like
WKDW
IURP
:HQG\
%HOFKHU¶V
ZHEVLWH
(http://www.wendybelcher.com/pages/documents/
Belcher_page_305_unnumbered_table.pdf).
Assignment options are always at the discretion of
the instructor. Above are merely suggestions.
Advanced classes could feature the class reading the
paper and responses a peer has received and
providing feedback on a plan of attack. Other
instructional exercises could involve giving students
a lengthy introduction and telling them to cut it in
half in order to learn editing. Alternatively, you
could provide students with the hypotheses for a
paper and tell them to construct what the outline for
the introduction would need to be to provide support
for those hypotheses. Given the multiple steps to
reach publication, assignment options are numerous.
What is important is that we start teaching academics
± aspiring and enduring ± to write, even if, and
perhaps especially if, we still feel we have much to
learn ourselves.

Tip #9. Write clearly
There is no substitute for clarity. In many ways, the
VLPSOHU \RXU ZULWLQJ WKH EHWWHU 5HDGHUV VKRXOGQ¶W
have to work hard to understand what you are telling
them. Use short sentences and try to make each
sentence about a single idea. In editing your writing,
try breaking up longer more complex sentences into
shorter, simpler ones. When articulating a complex
or difficult idea, try using a concrete example.
ThHUH¶VXVXDOO\QRVXEVWLWXWHIRUDJRRGH[DPSOH,Q
crafting your Introduction, connect the dots; make
VXUH \RX GRQ¶W OHDYH DQ\ JDSV LQ WKH WKHRUHWLFDO
logic. Create a linear flow of ideas from the
beginning of the introduction to the presentation of
your hypotheses. Try to equip each paragraph with a

A Top 10 L ist for Getting your M anuscripts
Published
Jon K . M aner
F lorida State University
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strong topic sentence and a concluding sentence that
WUDQVLWLRQV LQWR ZKDW¶V WR FRPH ,Q SUHSDULQJ D
PDQXVFULSWWU\WRVHSDUDWHWKH³WKLQNLQJVWDJH´IURP
WKH³ZULWLQJVWDJH´7KDWLVGRQ¶WEHJLQZULWLQJXQWLO
\RX KDYH D FOHDU URDGPDS RI ZKHUH \RX¶UH KHDGHG
Outlines are very useful in that regard. If you have a
clear plan in place, the writing process will be more
efficient and the end-product will be stronger and
clearer.

theoretical or practical implications. What important
question is being addressed? You should try to
convince your reader within just the first few
paragraphs that, not only is your paper going to be
LQWHUHVWLQJ LW¶V DOVR JRLQJ WR DGGUHVV DQ LPSRUWDQW
question and make a substantive contribution to the
scientific literature.
7LS'RQ¶WRYHUVHOORUXQGHUVHOO\RXUZRUN
Highlight every strength of your work. Make the
most out of counterintuitive findings; explain why
other patterns of data might have been more
intuitively obvious. Point out all methodological
strengths, whether those strengths involve unique
manipulations, dependent measures, characteristics
of your sample, etc. If you have used strong
measures of implicit cognition or behavioral
measures instead of just self-report measures, for
LQVWDQFH GRQ¶WOHW WKDW JRXQQRWLFHG ,Q VKRUWGRQ¶W
XQGHUVHOO \RXU ZRUN $W WKH VDPH WLPH LW¶V DOVR
LPSRUWDQW QRW WR RYHUVHOO \RXU ZRUN 'RQ¶W
extrapolate too far beyond what the data actually
VKRZ $V MXVW RQH H[DPSOH LI \RX KDYHQ¶W DFWXDOO\
measured behavior, don¶W LPSO\ WKDW \RX KDYH
Acknowledge limitations of your studies.
Limitations often provide useful avenues for further
research, so describe those limitations clearly and
explain how they pave the way for future studies.

Type #8 Be terse
Shorter papers are almost always better than longer
papers. One reason is clarity. In making your paper
shorter, you are also usually making it clearer. When
editing your writing, ask yourself: Is this paragraph
RU VHQWHQFH RU ZRUG UHDOO\ QHFHVVDU\ ,I LW¶V QRW
delete it. If you can say something in one sentence,
GRQ¶WVD\LWLQWZRRUWKUHH$YRLGVWUD\WKRXJKWVDQG
tangential issues. Focus your paper on a singular idea
and take-home message, and stick closely to that
message. A second benefit of being terse involves
competition for journal space. Journals are given
only so many pages to work with. Consequently,
papers often need to compete with one another over
which is to be published. If an editor is considering
two papers of equal quality, but one is considerably
shorter than the other, more often than not the editor
will select the shorter paper. Doing so allows for the
acceptance of a larger number of articles. So put
things in your favor by making your paper as short
as possible (without sacrificing quality, of course).

7LS'RQ¶WSURPLVHDQ\WKLQJ\RX FDQ¶WGHOLYHU
The Introduction to your paper will create a set of
expectations in the mind of your reader. In doing so,
LW¶V LPSRUWDQW WR EH MXGLFLRXV 'R QRW FUHDWH
expectations that you will fail to meet in the
empirical portion of the paper. For instance, if you
highlight particular problems with previous studies,
your reader will expect you to fix those problems in
\RXU RZQ UHVHDUFK VR GRQ¶W KLJKOLJKW VKRUWFRPLQJV
of previous research unless you aim to fix them.
When outlining the hypotheses of your study, keep
in mind the empirical tests you will be providing.
Data should flow naturally from predictions and
predictions should flow naturally from the theory
articulated in the Introduction. Thus, you should
limit your theorizing to predictions that you actually
test. If there are other predictions or implications
associated with your work that are not actually
tested, they belong in the Discussion section, not the
Introduction.

Tip #7. Highlight the contribution
The sine qua non of any scientific paper is that it
makes a clear contribution to the relevant literature.
+HQFHLW¶VHVVHQWLDOWKDW\RXUSDSHU¶VFRQWULEXWLRQLV
DEVROXWHO\FOHDU'RQ¶WDVVXPHWKDW\RXUUHDGHUZLOl
be able to figure out on his or her own why your
SDSHULVLPSRUWDQW$UWLFXODWHWKHSDSHU¶VLPSRUWDQFH
FOHDUO\ DQG VWURQJO\ ,W¶V RND\ WR EH VWUDLJKWIRUZDUG
DQG VD\ ³7KH FXUUHQW SDSHU FRQWULEXWHV WR WKH
OLWHUDWXUHE\«´ LQGHHGWKLVLVDVLJQDOWRUHDGHrs to
pay attention). Articulate the contribution of the
paper early (in the first few paragraphs) and often
(return to it throughout the paper, especially in the
Discussion section). In identifying the contribution
RI \RXU SDSHU QRWH WKDW ³QRERG\ KDV WHVted this
K\SRWKHVLV \HW´ LV QRW D VWURQJ EDVLV IRU WKHRUHWLFDO
contribution. (Maybe nobody has tested the
K\SRWKHVLV EHFDXVH LW¶V VLPSO\ QRW LQWHUHVWLQJ 
([SODLQ ZK\ WKHUH LV PHULW LQ \RXU SDSHU¶V
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Tip # 4 Pick the right journal
Every journal is different in terms of the magnitude
and quality of the research it publishes. Journals such
as JPSP prioritize papers that make a strong
theoretical contribution and that are likely to be of
interest to a broad readership. Other journals such as
PSPB or the JE SP also prioritize high impact
theoretical work, although the bar is sometimes a bit
lower (relative to JPSP) in terms of the overall
empirical yield required for publication. Many other
journals prioritize papers that are more specialized in
terms of their content and theoretical focus. In
deciding where to send your manuscript, you should
carefully examine recent issues to see what the
published papers are like in terms of content, quality,
and focus. Most journals have websites that describe
the types of papers they publisK,W¶VDJRRGLGHDWR
aim for the highest impact journal you can, as long
as your paper is a good fit for the journal in terms of
quality and content. If you shoot too low, your paper
might not get the attention it deserves. If you shoot
too high, your paper is likely to be rejected and you
may waste precious time in the review process.

feedback along the road toward publication, and
many good papers are initially rejected. In
SXEOLVKLQJ \RXU ZRUN LW¶V JRRG WR GHYHORS D WKLFN
skin. DRQ¶W WDNH QHJDWLYH IHHGEDFN SHUVRQDOO\
Negative feedback and rejection should not be
viewed as personal tragedies, but as opportunities to
learn and enhance your work. Take very seriously
the critiques you receive from reviewers and editors
and try to learn from their feedback. While there are
many important qualities that go into successfully
publishing your work (e.g., intelligence, creativity,
methodological skill, and so on), the linchpin that
ties it all together is persistence. It can take years to
bring a research project from the data collection
stage to the point of finally being accepted for
publication. And there are often many obstacles
DORQJ WKH ZD\ 'RQ¶W JLYH XS 7KH URDG WR
publication can sometimes be long and hard, but the
payoff is usually worth it.

Tip #1 Write a lot
The best predictor of publishing papers is writing
papers. There is simply no substitute for spending as
much time as you can writing. The book How to
Write a Lot: A Practical Guide to Productive
Academic Writing by psychologist Paul Silva (and
published by the American Psychological
Association) provides a number of valuable tips.
6FKHGXOH VROLG EORFNV RI WLPH IRU ZULWLQJ DQG GRQ¶W
sacrifice those times. A little bit every day goes a
long way. Make writing a habit. By writing a lot, not
only will you produce a lot of scholarly work, but
over time the constant practice will make the writing
process easier and easier.

Tip #3 Write a good revision
Most manuscripts, even the strongest ones, require
VRPH UHYLVLRQ EHIRUH EHLQJ DFFHSWHG ,W¶V HVVHQWLDO
WKDW \RX GRQ¶W VNLPS RQ WKH UHYLVLRQ although an
invitation to resubmit means you made it over the
first hurdle, many revisions are ultimately rejected so
you need to be very responsive to the critiques
offered by the editor and reviewers. In preparing
your revision, remember that data speak louder than
words. In addressing a particular point, try to provide
empirical support, rather than just theory or
argumentation. Whether in the form of additional
analyses from the studies in the paper, or new data
collected from additional participants, supportive
findings usually provide a strong case. In addition,
devote significant attention to the revision letter. Be
exhaustive; address each and every point mentioned
by the editor/reviewers and do so in detailed fashion.
Be persuasive; explain why the merits of your study
outweigh any limitations. And be appreciative;
editors and reviewers are people, and they like to
feel that their feedback has helped strengthen the
paper; adopting a genuinely appreciative attitude can
help put things in your favor.

In closing, there are many ingredients for success in
scientific publishing, and these tips may help you
make the most of your manuscripts. A final tip:
Before submitting, ask a colleague to read your
paper and ask for critical feedback (although kind
ZRUGVVXFKDV³JUHDWSDSHU´ZLOOJLYH\RXDERRVW
they will not help you fine-tune your paper). Try to
establish reciprocal relationships with colleagues so
WKDW \RX FDQ KHOS DQG HQKDQFH HDFK RWKHU¶V ZRUN
Papers that are clear, even-handed, and tell a strong
theoretical story are not only more likely to be
published; they are also more likely to be read and
cited. Ultimately, such papers have a stronger impact
RQWKHILHOGDQGWKHZULWHU¶VRZQFDUHHU

Tip # 2 Have a zen attitude and be persistent.
Even the best papers usually receive a lot of negative
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HUM OR
COLUMN

  

first author and the other is the second. Being first
author is a big deal and do not let anyone, especially
your major advisor, tell you anything different.
Second authors, despite good intentions, often get
the short end of the stick. The first author almost
always gets more credit and more of the goodies
gained from publication. In fact, this has been
quantified, and in some systems the first author is
given three times more credit than the second author.

  
  
  

  

T he Story of Co
by David A. K enny
University of Connecticut

Sometimes it can even happen that a second author
works harder than the first author. On a paper I
wrote with Bella DePaulo, she was second author,
but she largely wrote the paper, she gathered the new
data for that paper, and she battled the editor, Bob
Sternberg, to get the paper into Psychological
Bulletin, after it had been rejected by Personality
and Social Psychology Bulletin. How did Bella end
up being the second author? We had agreed to coauthor two papers and take turns being first author
and.she was first author on the first paper and second
on the second. Although it is important to agree on
order of authorship early in the process, sometimes
circumstances change and prior commitments make
it difficult to change the order of authorship. In
retrospect I feel guilty about what happened, but at
the time it never crossed my mind that we should
reverse the order of authorship. Things do have a
way of equaling out. I have many second-authored
papers, where I have done the bulk of the work (or at
least I feel that way).

  
  
As relationship researchers, we study all sorts of
relationships. Sophia Jowett and Ben Jackson have
each studied coach-athlete dyads, Glenn Adams has
studied enemies in Ghana, Sam Gosling has studied
human-canine relationships, and Jonathan Cohen has
studied para-social relationships a person has with a
fictional character. In a Journal of Personality and
Social Psychology paper, I even investigated the
fictional relationship between Norm and Cliff from
the television show Cheers.
However, the
relationship between coauthors has not been given
much study. This is very surprising as this type of
relationship is critical for our own success, as well as
for scientific progress.
The most common type of co-authorship is dyadic,
about 40 percent according to Nemeth and Goncalo
(2005), which is greater than the 32 percent for solo
authored papers. Also, there is evidence that the
trend is toward work becoming increasingly
collaborative. If we think of some of the most
important work in our field, co-authored papers and
books come to mind: Hazan and Shaver, Spitzberg
and Cupach, Berscheid and Walster, Baxter and
Wilmot, and Thibault and Kelley, to name just a few.
Of the most cited papers in the Journal of Personal
and Social Relationships, 5 of the top 10 are twoauthored papers, the most highly cited being Rusbult
and Buunk (1993). I bet if you check your vitae, you
will see that most of your co-authored papers are
with just one other person. For me, about half of my
papers have one co-author.

Like any relationship, coauthors can have a breakup.
I have tZLFH³GXPSHG´DFRDXWKRUDQGERWKWLPHVLW
has been most unpleasant for me, and I imagine even
worse for my dumped ex-coauthor. Other times, I
have bitten the bullet and not ditch a lazy co-author,
when perhaps I should have. I remember a few other
times, while editing a manuscript I have added a
minor thanks to someone in the acknowledgement
section of the paper or in a footnote, only to realize
later that the person already was a coauthor. They
had contributed so little that I had forgotten they
were my co-author. Then, there was a case of
someone who was my secret coauthor without my
knowing. The nameless person, who was up for
tenure, sent off a paper to a major journal listing me
as a co-author, and I had no knowledge of the paper.
Fortunately, my ³FR-DXWKRU´ VHQW PH D FRS\ RI WKH
paper, and when I requested it, took my name off.
Perhaps even stranger, is that I once met a fellow

One thing inherent in co-authorship is that unlike the
RWKHU ³FR¶V´ VXFK DV FRKDELWDWLRQ FR-conspirator,
copilot, and coworker, being a coauthor is not a
relationship between equals, no matter what might
say be said. Authors are always listed in an order,
and despite what any footnote says, one person is the
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who insisted we had written a paper together and we
never had.

Sarasons and the Arons, a thought that does not
appeal much to me. If I wrote a paper with my
spouse, then who would I complain to about my
indolent, apathetic and obtuse coauthor? Earlier I
mentioned that I need others to collect data. Of
course, my students have been my major source, but
,KDYHRIWHQVHQW³FROG´OHWWHUVWRSHRSOHUHTXHVWLQJ
data. The first dataset that I obtained was from
Timothy Curry at Ohio State when I was a graduate
student and Timothy was coauthor, actually first
author, on the paper. I milked that dataset nicely,
using it three more times, once some 25 years later.
I once found a coauthor after giving a talk at a
conference. Zipora Shechtman heard me speak, after
the talk we planned a study, and she did all of the
data gathering work in Israel.

There are clear benefits to having a coauthor. Best is
to find coauthors who actually like to do the stuff
you hate to do. One of the reasons I love to write
papers with Charles Judd or Deborah Kashy is that
they are both very detail oriented and work very hard
to get things right. Of course, it does not hurt that
they are also both very smart and write a lot better
than I do. Also, because I am a lousy data gather, I
need to find people who gather their own data (more
on this later). For me, one of the key functions of a
coauthor is supplying the other desk to get the damn
SDSHURIIP\GHVNDQGRQWRVRPHRQHHOVH¶V3HUKDSV
the most annoying thing a coauthor can do is to
return the paper, with his or her changes, in less than
a week. You want conscientious coauthors but not
too conscientious ones.

You might be tempted to seek out a coauthor to take
advantage of the halo effect. If you can coauthor a
paper with someone famous, perhaps some of the
fame of that person will shine on you. No doubt
such a phenomenon occurs. One problem with
coauthoring papers with famous people is very often
they are too busy and they do little or no to work on
your paper. So, you end up doing almost everything.
I remember once writing a paper with someone
eminent who contributed almost nothing except to
suggest adding a few sentences here and there.
When the paper came back after review, the
reviewers mainly wanted us to take out those
sentences. Also the fame of a famous coauthor may
shine so brightly, that no one will even notice you.
All too often in two-authored papers, the less senior
or renowned person gets little or no credit even if the
celebrity is the second author.

There are several things I hate that some co-authors
do: 1) Add or delete references in the text, but not
update the bibliography, 2) Cite themselves
needlessly. 3) Edit the wrong version of the paper,
or edit the paper when they should know that I have
not fiQLVKHGLWLQJ 6D\V³5HZULWH´RU³,GRQRWOLNH
WKLV SDUW´ ZLWKRXW PDNLQJ FKDQJHV RU VSHFLILF
suggestions, 5) Adds a proposed citation that reads
³[[[[´   .HHSLQJ WKH SDSHU IRU PRQWKV VD\LQJ
they are working on it, but clearly they have not, and
7) They are responsible for an entire section of the
paper but write only a few short sentences. I have to
admit, I have been guilty of doing all of these things,
especially the very last one.
To see an example of authors who were exasperated
by a coauthor not finishing an assignment, check out
Chapters 8 and 9 of the book Unobtrusive Measures
by Webb et al (1966). They gave up waiting for
Donald Campbell to write those chapters, and they
decided to include only the chapter title and an
opening quote, but no text!

However, contrast effects can sometimes occur. If
you write a good paper with someone who had a less
than stellar reputation, you might get even more of
the credit. I will never forget a comment made by
Tom Pettigrew.
After we heard a social
psychologist, who had written a well-known
coauthored textbook, give a boring and virtually
incomprehensible talk, Tom told me he now had an
LQFUHDVHG UHVSHFW IRU WKH VSHDNHU¶V FRDXWKRU  1R
doubt after reading this column, your opinion of
Reuben Baron will have been greatly enhanced.

How do you find a coauthor? It is a little like
finding a date. One of my colleagues found a
coauthor at a bar during a conference. Of course,
people find most collaborators who work with them
as students, postdocs, supervisors, or colleagues.
People sometimes write papers with a sibling (e.g.,
the Fiskes) and I have written one with my daughter.
People often write papers with their spouse, e.g., the
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first stage, proponents justify a concept by
observations, cases, and preliminary studies that
demonstrate its importance and viability. In the
second stage, researchers accept the importance of a
concept and attempt to explicate it further, in part by
showing similarities and differences between it and
related concepts. In the third stage, scholars give
concepts theoretical definitions and articulate
interlocking propositions (i.e., theories useful in
predicting and understanding the concept). Forgotten
Kin is mostly in the first and somewhat in the second
stage of concept development (or examining a
phenomenon).

B O O K R E V I E WS
  

T he Forgotten K in: A unts and Uncles
By Robert M. M ilardo (2010)
C ambridge. 224 pp.
Reviewed by Dan Perlman
University of North C arolina at G reensboro

Have you ever had a favorite aunt or uncle? Niece or
nephew? Think about that relationship. What was it
like? If you were studying these relations, what
would you want to know?

Bob used qualitative interviews with 104 unrelated
aunts, uncles, nieces and nephews as the basis of his
exploration of ANUN relationships. He focused
solely on same-VH[ UHODWLRQV LH DXQWV¶ UHODWLRQV
ZLWKQLHFHVDQGXQFOHV¶UHODWLRQVZLWKQHSKHZV +is
sample consisted of individuals from New Zealand
DQG WKH 86  %RE¶V SDUWLFLSDQWV ZHUH SULPDULO\ ²
but not exclusively ² white and heterosexual. The
U.S. subsample contained a smattering of French
Canadians and two Native Americans. Obviously,
this saPSOH LVQ¶W QDWLRQDOO\ UHSUHVHQWDWLYH QRU D
suitable basis for sophisticated statistical analyses.
He had informants discuss their relationship with a
³IDYRULWH´ $181  , VXVSHFW WKDW FKRLFH OHDGV WR D
portrait of ANUN relationships that are closer and
stronger than would asking about the range of ANUN
UHODWLRQV  1RQHWKHOHVV %RE¶V SURFHGXUHV ZHUH ZHOO
suited for the early stage of investigating a
phenomenon. They provide him with a rich basis for
describing ANUN relations.

In the preface of his volume, The Forgotten Kin,
Robert (Bob) Milardo begins by telling about his
family of origins. He had seven aunts and five
uncles, all living within a short distance of his own
SDUHQWV¶KRPH%REZULWHV
I was raised in a typical Italian-American
IDPLO\,WZDVODUJHDQGVRFLDEOH«,KDGD
passel of second mothers and fathers who
were encouraging, supportive, interested,
playful, and always there. There were
H[FHSWLRQV  7KHUH DOZD\V DUH«)URP P\
SDUHQWVSHUVSHFWLYH«,VXVSHFWWKH\ZRXOG
view their siblings as part occasional
irritation, part fun, and in a larger part
supportive of themselves, their parenting,
and their children. But most important for
my parents, their siblings were central to
the mix of ingredients that defined what it
meant to be a family. (pp. xi and xii)
%RE¶V SHUVRQDO H[SHULHQFHV DUH D KDUELQJHU RI ZKDW
he would fLQG LQ LQYHVWLJDWLQJ DXQWV¶ DQG XQFOHV¶
relationships with their nieces and nephews (hereafter
³$181´ UHODWLRQV   +H SDLQWV D SLFWXUH ZLWK D IHZ
dark spots but dominated by warmth and support. As
KH VD\V ³WKHUH LV OLWWOH TXHVWLRQ RI D GHFLGHGO\
generativHFXOWXUHRIDXQWLQJDQGXQFOLQJ´ S[LY 

I believe good description is highly valuable.
Focusing on describing a phenomenon can lead to
better understanding and form the basis for later
hypothesis generation and theory building.

Forgotten Kin is aimed toward a broad audience of
researchers, students, family counselors, specialists in
family policy, and the like. Bob has a nice writing
style: clear, easy to follow, seeped with personal
narratives, and humorous as well as wise in spots. He
has an extensive, balanced knowledge of the
literature on family and close relationships. He
judiciously used this knowledge to help guide and
interpret his work.

%RE¶V WLWOH The Forgotten Kin, comes from the fact
that ANUN relations are largely ignored in the family
literature.
In a review of ten leading family
textbooks, Bob found no mention of aunts and uncles.
The study of aunts and uncles is in its infancy.
Derlega and Margulis (1982) described three
overlapping stages in concept development. In the

The book is divided into 9 chapters. In Chapter 1,

23

Relationship Research News

FALL 2011, VOL 10, NO. 1

Bob reviews the literature that helped frame his
study. He covers work on kinship, intergenerational
solidarity, generativity, the role of geography in
predicting closeness, sibling relations, and the role of
gender in kinkeeping. Chapter 2 describes the study
that Bob conducted. Chapter 3 provides a snap shot
of the basic features of ANUN relations: how often
they are in contact, the activities in which they
engage, four key forces that influence how close their
relationships are (relationships between other family
members, careers/obligations, personal conditions
such as childlessness, and family norms), etc.
Chapter 4 addresses the question of major types of
roles that aunts and uncles have (e.g., third parties
with a unique perspective, adjuncts to parents,
surrogate parents).

and uncles serve as a model for how one enacts the
role. Chapter 9 summarizes previous points. Bob
offers further reflections on generativity, and argues
against the limited view of the family as a couple and
their children. He quotes Holmberg, Orbuch and
9HURII  WKDW³0DUULDJHLVQRW a duet but rather a
complex orchestral arrangement in which many
GLIIHUHQW SHRSOH¶V QHHGV DQG SUHIHUHQFHV PXVW EH
FRQVLGHUHG DQG QHJRWLDWHG´ S   $PRQJ WKRVH
people whose needs must be accommodated are
aunts, uncle, nieces and nephews.
In conclusion, Bob Milardo has written what is the
most thorough, comprehensive family studies
analysis to date of the relationships between aunts,
uncles, nieces and nephews. He has richly described
ANUN relations and answered key, basic questions
about them. He is a scholar with a deep knowledge
of research on the family yet his text will be enjoyed
by a broad audience. He is trailblazer whose book
widens and extends the path into ANUN relations. I
recommend it for its depiction of those relations and
for the possibility that you will be among those who
further develop scholarship on this topic.

Chapters 5 through 7 deal with generativity, or
concern with future generations. Chapter 5 is on
mentoring, a classic form of being concerned about
future generations. In Chapter 6 on family work, Bob
includes those things that help family members
develop or sustain their relationships and their family
culture. This typically occurs via talking about
family members, telling family stories and/or
instances when family members mediate between
members, support one another or criticize each other.
Chapter 7 is on friendship. Bob sees the lines
between kinship and friendship as blurred with
ANUN relations often involving elements of
friendship that are intertwined with generativity.

Derlega, V. J. &Margulis, S. T. (1982). Why
loneliness occurs: The interrelationship of socialpsychologicl and privacy concepts. In L. A.
Peplau & D. Perlman (Eds.), Loneliness: A
sourcebook of current theory, research and
therapy (pp. 152-165). New York: John Wiley.

In his classic view, Erik Erikson considered
generativity a stage in the life cycle. Bob has a
different view of generativity in that he does not see
it as stage-specific but instead sees it as bidirectional. Nieces and nephews can at times
influence their aunts and uncles (e.g., think of getting
a younger family member to help you with your
computer). In delinking generativity from a specific
life stage, Bob joins other contemporary lifespan
developmental theorists in believing that varied
factors can foster generativity (e.g., personal choice,
parental status, health, economic and political
climates, cultural beliefs, etc.).

Holmberg, D., Orbuch, T. L., & Veroff, J. (2004).
Thrice-told tales: Married couples tell their
stories. Mahwah, NJ: Lawrence Erlbaum.
  
  
  

Interdependent M inds: T he Dynamics of
C lose Relationships
By Sandra L . M ur ray and John G. Holmes
(2011)
New Yor k, N Y : T he G uilford Press, 402 pp.
Reviewed by Nancy E . F rye
Long Island University

&KDSWHU  RQ WKH ³VRFLDO UHSURGXFWLRQ of aunts and
XQFOHV´ FRYHUV KRZ SHRSOH IRUP EHOLHIV DERXW WKHVH
roles and are socialized into them. Bob emphasizes
the discussions people have, especially with family
PHPEHUVDQGKRZWKHEHKDYLRUVRIRQH¶VRZQDXQWV

While   reading   Interdependent   Minds,   something  
very   unexpected   happened:   I   started   having  
flashbacks   to   learning   about   signal   detection   theory  
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as  an  undergraduate.  This  seems  like  a  strange  thing  
to   have   happened   while   reading   a   book   about  
romantic   relationships.   However,   Interdependent  
Minds   GLVFXVVHV WKH LPSOLFLW ³LI-WKHQ´ UXOHV   that  
people   develop   and   apply   throughout   their  
relationships.   As   people   develop   these   rules   (and  
determine  whether  or  not  to  apply  them  in  particular  
situations),  signal  detection  ideas  come  into  play,  as  
people   must   work   to   determine   whether   their  
partneU¶V EHKDYLRU LV UHDOO\ D VLJQDO DERXW IHHOLQJV
concerning   the   relationship   or   noise   due   to   extra-
relationship  factors  such  as  stress  at  work.  
8VLQJWKLVEDVLFSUHPLVHRI³LI-WKHQ´UXOHV HJ³LI,
ZDON LQ IURQW RI WKH WHOHYLVLRQ ZKLOH P\ SDUWQHU¶V
favorite   football   game   is   on,   then   he   will   throw   his  
hands  in  the  air  in  exasperation  and  blame  me  if  they  
PLVV D WRXFKGRZQ´  0XUUD\ DQG +ROPHV GLVFXVV
issues  including  individual  differences  in  what  sorts  
of  rules  people  develop,  how  rules  may  change  with  
time   and   circumstances,   and   possible   differences  
between   conscious   and   unconscious   rules.   To   help  
illustrate   these   ideas,   Murray   and   Holmes   use   four  
couples   who   each   follow   various   patterns   involving  
personality,   external   stress,   and   relationship  
expectations.   This   relatively   simple   and   straight-
forward   premise   of   pattern   and   rule-detection   leads  
to   many   intriguing   and   intricate   predictions  
concerning   how   various   relationship   outcomes   may  
develop.  
  
The   wide   array   of   relationship   concerns   that   the  
authors   address   using   this   theme   of   if-then   rules  
includes   balancing   of   the   desire   to   commit   and  
connect   with   someone   else   with   the   desire   to   avoid  
WDNLQJDJDPEOHRQEHLQJKXUWE\RQH¶VSDUWQHUWKH
role   of   personality   and   similarity;;   and   the   role   of  
relationship   context.   Through   it   all,   the   underlying  
theme  is  that  partners  use  the  expected  consequences  
of   different   courses   of   behavior   in   order   to   decide  
what   to   do.   These   expected   consequences   may   be  
conscious   or   unconscious.   For   instance,   the   authors  
mention   Sally,   who   is   debating   whether   she   should  
refill  an  ice  tray  which  her  husband  emptied,  or  ask  
him  to  do  it.  This  one  seemingly  simple  event  allows  
Murray   and   Holmes   to   address   how   personal   and  
relationship  history  feed  into  expectations,  which,  in  
turn,  color  behavior.    
  
The  book  is  organized  into  12  chapters,  with  the  first  
two   chapters   describing   the   basic   tenants   of   the  
model.   Within   these   chapters,   Murray   and   Holmes  

note   that,   through   the   development   and  
implementation   of   if-then   rules   on   the   part   of   each  
partner,   the   relationship   itself   begins   to   develop   its  
own   unique   personality.   Murray   and   Holmes   return  
to  this  idea  later  in  the  book,  discussing  the  fact  that  
the   relationships   of   the   same   person   may   have  
markedly   different   personalities,   depending   on   the  
partner  in  each  of  the  relationships.    
  
In   chapters   3   and   4,   Murray   and   Holmes   note   the  
importance   of   trust   and   commitment.   In   fact,   they  
note  that  finding  a  partner  whose  commitment  can  be  
trusted   is   crucial   ±   more   crucial   than   finding   a  
partner  who  meets  some  idealized  set  of  traits.  They  
point  out  that  partners  who  seek  those  who  meet  an  
idealized   set   of   traits   risk   having   lower   levels   of  
commitment,   as   they   may   constantly   be   on   the  
lookout  for  people  who  better  meet  that  set  of  traits.  
Instead,  they  note  the  importance  of  people  acting  in  
ways   that   ensure   that   their   partners   need   them,   and  
they   describe   data   that   show   how   people   may  
strategically  do  this  by  being  especially  likely  to  act  
in  a  way  that  makes  their  partner  dependent  on  them  
following  times  when  they  start  to  question  whether  
they  deserve  their  partner.  In  these  chapters,  Murray  
and  Holmes  note  and  describe  effects  that  can  be,  on  
the  face  of  them,  surprising,  such  as  people  valuing  
their   partner   more   after   their   partner   has   been  
particularly  frustrating  to  live  with.  
  
In  chapter  5,  Murray  and  Holmes  tackle  conflicts  of  
interest   between   partners.   They   describe   categories  
of   different   types   of   conflicts   within   romantic  
relationships  (e.g.,  coordination,  zero-sum)  and  note  
the   applicability   of   the   3ULVRQHU¶V GLOHPPD WR
romantic   relationships.   This   application   is   so  
appropriate   and   so   intuitively   appealing   that   it   took  
me  several  minutes  as  I  was  reading  to  realize  that  it  
is  an  application  that  is  only  rarely  made  to  romantic  
relationships.  
  
In  chapters  6  and  7,  Murray  and  Holmes  thoroughly  
discuss   the   advantages,   and   the   risks,   of   acting   in  
ZD\V WKDW LQFUHDVH RQH¶V FRPPLWPHQW WR RQH¶V
SDUWQHU VLJQDO RQH¶V FRPPLWPHQW LQFUHDVH RQH¶V
GHSHQGHQFH RQ WKH UHODWLRQVKLS DQG LQFUHDVH RQH¶V
SDUWQHU¶VGHSHQdence  on  the  relationship.  Included  in  
the  discussion  is  a  distinction  between  automatically  
and   consciously   activated   goals   and   behaviors.   In  
chapter   8,   the   authors   note   how   relationship  
behaviors  and  responses  (i.e.,  relationship  specific  if-
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then   rules)   create   a   unique   personality   for   each  
relationship,   which   could   include   partners   living  
relatively   separate   lives,   partners   living   quite  
intertwined   lives,   or   partners   turning   every  
interaction  and  decision  into  a  battle.  
  
In   chapters   9   and   10,   Murray   and   Holmes   discuss  
how  the  initial  positive  interactions  and  experiences  
of   early   relationships,   which   prompt   partners   to  
become   more   committed   and   dependent   on   each  
other,  shift  to  a  motivation  to  avoid  feeling  hurt  and  
too   dependent   as   the   tunnel-vision   attraction   of   the  
relationship  wanes  and  concerns  of  life  become  more  
IRUHIURQWLQSDUWQHUV¶PLQGV  
  
In   chapter   11,   Murray   and   Holmes   discuss   the   full  
picture   of   the   relationship,   including   both   partners  
and   the   situation   in   which   the   partners   find  
themselves.  They  note  that  the  characteristics  of  the  
relationship  are  not  simply  a  sum  of  the  partners  and  
the   situation.   Instead,   they   discuss   how   the   context  
and  the  partners  (including  their  background  and  past  
experiences)   combine   together   to   create   a  
relationship   that   has   a   unique   set   of   rules   and  
expectations.   In   some   ways,   relationships,   and  
behaviors   within   relationships,   are   an   accidental  
mixing  of  two  people  and  the  situation.  
  
In  chapter  12,  Murray  and  Holmes  apply  the  ideas  of  
the   book   as   they   discuss   possible   ways   to   improve  
relationships,   and   ways   in   which   people   can  
maximize   the   chances   that   their   relationship   will  
bring  them  joy  and  minimize  the  chances  for  sorrow  
and  hurt  feelings.  
  
This   book   would   work   well   as   a   text   in   a   graduate  
course  focused  on  therapy,  since  it  does  a  nice  job  of  
discussing   the   possible   real-world   implications   of  
research   findings.   Because   of   this,   its   use   might  
serve   well   to   stimulate   discussion   and   debate.   It   is  
also   a   book   that   is   useful   for   researchers   and  
laypeople   alike,   as   it   does   a   nice   job   tying   together  
research  findings,  explicitly  making  connections,  and  
speculating   on   possible   implications   of   various  
theoretical   ideas   and   research   findings.   It   may   even  
be  of  interest  to  signal  detection  theorists  in  search  of  
interesting   possible   applications   of   signal/noise  
ideas.   In   short,   it   is   a   book   that   is   likely   to   inspire  
ideas  and  connections,  which  is  perhaps  fitting  for  a  
book  about  how  interdependent  people  can  be.  

J O U R N A LS
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A Report on Personal Relationships
by Lorne C ampbell
University of Western O ntario,
C anada
My   editorial   team   is   now   well   into   our   fourth   and  
final  year  of  processing  new  submissions  to  PR.  We  
will  hand  over  the  reins  to  a  new  editorial  team  June  
1,   2012  (I   imagine   the   board   will   begin   the   process  
of   seeking   a   new   editor   in   the   near   future),   but   we  
will  continue  to  process  manuscripts  submitted  up  to  
that  time  and  fill  issues  through  the  year  2013.  It  has  
certainly   been   a   busy   few   years   for   me,   my   fellow  
editors,   and   of   course   reviewers.   We   began   by  
moving   the   submission   and   review   process   online,  
and   have   recently   adopted   Early   View   to   publish  
accepted   manuscripts   online   ahead   of   in   print.   This  
year   we   published   a   special   issue   on   mind-body  
connections   with   the   assistance   of   guest   editor  
Timothy  Loving.  We  have  also  continued  to  process  
a   large   number   of   submissions   to   the   journal   each  
year,   reflecting   the   global   strength   and   diversity   of  
the   field   of   relationship   science.   To   deal   with   the  
backlog  of  accepted  manuscript  not  yet  appearing  in  
print,   we   received   approval   from   the   board   of  
directors   to   purchase   additional   pages   from   the  
publisher  for  the  September  and  December  issues  of  
PR.   Ensuring   the   smooth   operation   of   the   journal  
requires   the   coordination   of   different   groups   of  
dedicated   individuals,   and   therefore   I   would   like   to  
thank   my   tireless   associate   editors,   the   wonderful  
group  of  people  at  Wiley-Blackwell,  the  officers  and  
board   members   of   IARR,   my   editorial   assistant  
Rachel   Harvey,   and   of   course   the   reviewers   that  
volunteer  their  time.    
  
Basic Statistics for the Journal
Our editorial team began receiving manuscripts on
June 1, 2008, and to date we have received a total of
673 original submissions. In our first year we
received 171 original submissions, in our second
year we received 224 original submissions, and in
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T entative Contents of
Upcoming Journals

our third year we received 219 submissions. At the
time of writing (September 13, 2011), we have
received 59 submissions since June 1, 2011. As
noted above, PR continues to be a popular outlet for
research on close relationships.

Journal of Social and Personal Relationships
November 2011 [Volume 28 #7]
Table of Contents

Of the 673 manuscripts submitted to PR since 2008,
we have made final decisions on 617 manuscripts (or
91% of all submissions). A total of 122 manuscripts
have been accepted for publication, meaning that our
acceptance rate is currently 21% (the acceptance rate
has held fairly steady since our editorial team began
processing manuscripts). In terms of diversity of
authorship, 62% of all original submissions since
June 1, 2008 have come from scholars based in the
United States. We have received submissions from
40 different countries, and it is encouraging that we
continue to receive submissions representing a wide
range of countries and cultures. Consistent with prior
trends, 61% of all manuscripts accepted for
publication to date are from scholars based in the
United States, a percentage very similar to the
proportion of US based scholars submitting their
work to PR.

  
ANGELIQUE M. JERGA, PHILLIP R. SHAVER &
ROSS B. WILKINSON
Attachment insecurities and identification of at-risk
individuals following the death of a loved one
KATHERINE PÉLOQUIN, MARIE-FRANCE
LAFONTAINE & AUDREY BRASSARD
A dyadic approach to the study of romantic
attachment, dyadic empathy, and psychological
partner aggression
KAREN
MUI-TENG
QUEK,
CARMEN
KNUDSON-MARTIN, SEAN ORPEN & JASON
VICTOR
Gender equality during the transition to parenthood:
A longitudinal study of dual-career couples in
Singapore

Overall, our editorial team continues to efficiently
process manuscripts. The average number of days
from submission to first decision for submitted
manuscripts is 81 days (close to 3 months). The
average reviewer turnaround time is 33 days for
original manuscripts, and 30 days for revised
manuscripts. Lastly, the average number of days
from submission to our team making a final decision
on manuscripts is 82 days. Thank you to everyone
that has assisted with the submission/review process!

IZASKUN ORUE & ESTHER CALVETE  

Reciprocal relationships between sociometric
indices of social status and aggressive behavior
in children: Gender differences
  

PAUL SCHRODT

6WHSSDUHQWV¶ DQG QRQUHVLGHQWLDO SDUHQWV¶
relational satisfaction as a function of coparental
communication in stepfamilies
GRACE H. CHUNG, M. BELINDA TUCKER,
GANG LI, XIAOMENG ZHOU & SUN  HWANG
Exploratory analysis of verbal aggression in
romantic relationships among unmarried men and
women: Predictive patterns by gender and race
  

I am well aware that the numbers presented above
are averages. Authors who receive feedback more
quickly than average, or near average times, are
probably more satisfied with the efficiency of the
review process than those who wait longer for
feedback. In some instances the time to first decision
is longer than we would like for a number of reasons.
As always, we do our best to provide feedback to
every submitting author in a timely manner.
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OR IZHAKI-COSTI & YAACOV SCHUL
I do not know you and I am keeping it that way:
Attachment avoidance and empathic accuracy in the
perception of strangers
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JESSICA L. BORELLI, DAVID A. SBARRA,
MATTHIAS MEHL, & DARYN H. DAVID
Experiential connectedness in cKLOGUHQ¶V attachment
interviews: An examination of natural word use

A N N O U N C E M E N TS

PAUL SCHRODT & DAWN O. BRAITHWAITE
Coparental communication, relational satisfaction,
and mental health in stepfamilies

  
  

AMY CANEVELLO & JENNIFER CROCKER
Changing relationship growth belief: Intrapersonal
and interpersonal consequences of compassionate
goals

  

HEIDI
R.
RIGGIO
&
ANN
MARIE
VALENZUELA
Parental marital cRQÀLFW DQG divorce, parent±child
relationships, and social support among LatinoAmerican young adults

  
  

MING CUI, FRANK D. FINCHAM, & JARED A.
DURTSCHI
The effect of parental divorce on young aGXOWV¶
romantic relationship dissolution: What makes a
difference?

  
THE INTERNATIONAL
  
ASSOCIATION
FOR
   RESEARCH
RELATIONSHIP
  
CONFERENCE
July  12  ±  16,  2012  
Chicago,  Illinois  

  
  
On   behalf of the International Association for

CALL FOR PAPERS

Relationship Research (I A R R), we offer an
invitation to submit a proposal for presentation at the
2012 conference to be held at the Palmer House
Hilton and DePaul Loop Campus in Chicago,
Illinois. The conference will provide an opportunity
to present and learn about cutting-edge research in
the field of personal relationships. Scholars from
different countries representing a broad range of
disciplines
(e.g.,
psychology,
sociology,
communication, family studies, gerontology) will
gather at the conference to share their work in
various formats (e.g., symposia, papers, posters,
round table discussions).

ROLAND IMHOFF & RAINER BANSE
Implicit and explicit attitudes toward ex-partners
differentially predict breakup adjustment
SAM G. B. ROBERTS & ROBIN I. M. DUNBAR
Communication in social networks: Effects of
kinship, network size, and emotional closeness
COLIN HESSE & KORY FLOYD
The impact of alexithymia on initial interactions
NANCY E. FRYE
Responding to problems: The roles of severity and
barriers

IARR conferences provide rich opportunities for
professional growth, education, and conversations
with colleagues who have similar professional
interests. Please consider joining colleagues for five
days of networking in beautiful downtown Chicago.
Invited speakers include Margaret Clark, Pearl
Dykstra, Julie Fitness, Jacki Fitzpatrick, Brian
Spitzberg, and Anita Vangelisti.

SHANNON E. MYRICK & GABRIELA A.
MARTORELL
Sticks and stones may break by bones: Protective
factors for the effects of perceived discrimination on
social competence in adolescence
DIANE HOLMBERG, CHRISTINE D. LOMORE,
TRISTA A. TAKACS, & E. LISA PRICE
Adult attachment styles and stressor severity as
moderators of the coping sequence

Submissions: The Program Committee invites
proposals for symposia, papers, posters, roundtables,
and interest groups on topics relevant to research and
practice in social and personal relationships. Detailed
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information about the conference (e.g., how to
submit proposals, how to register for the conference)
is available on the conference website
(http://iarr2012conference.com/).

theme or issue. The roundtable is led by one or two
speakers. The speaker(s) could begin with a 10-15
minute presentation that introduces the topic and/or
provide(s) materials that help define the issues.
Colleagues who attend the roundtable sessions will
have opportunities to participate in the discussions.

Submissions should be sent electronically via the
conference website beginning November 1, 2011.
T he deadline for submissions is December 15,
2011.

Interest G roup M eeting: An opportunity for
scholars with common interests and questions to
engage in discussion. The group meetings provide
opportunities for colleagues to share ideas, ask
questions, and explore research initiatives for the
purpose of building networks.

Program: Sandra Metts and Lesley Verhofstadt,
Program Committee co-chairs, can answer your
questions about the program. Please feel free to
contact them via
email
if
you have
questions/comments about the conference program
or
the
Call
for
Submissions
(iarr2012program@gmail.com).

SU B M ISSI O N R E Q U I R E M E N TS
1. For panel papers and posters, please submit a
250-word abstract. For a symposium, submit a 300word overview of the symposium summary and a
250-word abstract for each paper. When submitting a
symposium, the convener should upload the
abstracts for each author under the online
symposium option. For roundtables and interest
groups, please submit a 250-word summary of the
proposed discussion topic (in lieu of the traditional
abstract). The summary should identify the goals and
potential benefits of the roundtable and interest
group. For interest groups to be scheduled, at least
three individuals must co-author the submission.

Local A r rangements: Leah Bryant, Susan Sprecher,
and Ralph Erber , Local Arrangements Committee
co-chairs, can address questions about the local
community and conference arrangements. Please feel
free to contact them via email if you have
questions/comments about local arrangements
(iarr2012chicago@gmail.com).
SU B M ISSI O N F O R M A TS
Submissions must be submitted between November
1 and December 15, 2011. Each submission will be
blind-reviewed by relationship scholars from various
disciplines and geographic regions. Reviewers will
evaluate the submissions for quality and conference
fit. A description of the types of submissions and the
procedure for submitting proposals is presented
below.

2. Submissions must be sent electronically by
December 15, 2011 via the conference website
http://iarr2012conference.com/. The conference
website will provide more detailed information on
electronic submission guidelines and procedures.
3. Please periodically log onto the IARR website
(www.iarr.org) and the conference website
(http://iarr2012conference.com/)
for
more
information
about
submissions,
conference
registration, and local arrangements. If you know of
others interested in relationship research, please
forward this message to them, and also suggest they
register for the IARR 2012 conference.

Paper: An oral presentation (approximately 10-15
minutes) that summarizes an empirical investigation
or theoretical analysis of a topic.
Symposium: A collection of oral presentations (3 to
5) that focus on a single topic, problem, or theme,
from an empirical and/or theoretical perspective. The
symposium may also include a discussant who
integrates and critiques the presentations.

  
  

Poster $ YLVXDO SUHVHQWDWLRQ RQ D ¶ E\ ¶ SRVWHU 
which summarizes an empirical investigation or
theoretical analysis of a topic.
Roundtable: A one-hour discussion on a specific
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2. Theme. Explicate the theme of the conference.
Discuss how the theme fits into the mission of
IARR.
3. Site. Include city, state or province, and country.
Specify the physical site of the conference, such
as a university campus or a conference center.
Provide a brief description of the ambience and
amenities of the site. Describe the transportation
options for traveling between the local airport
and the site.
4. Proposed dates.
5. Projected number of attendees.
6. Any possible co-sponsors. Estimate their degree
of financial involvement.
7. Major venues. Include descriptions of the
following:
a. Meeting places, including rooms for
plenary sessions and paper sessions.
b. Eating facilities, including cafeterias,
banquet halls, and restaurants in the
vicinity.
c. Lodging facilities, including local hotels,
dormitories, and on-site housing.
Describe any low-cost housing options.
8. Any stipends offered to invited speakers and / or
students.
9. Projected costs of travel and lodging. Provide
current airfares from gateway cities around the
world (i.e., Beijing, Sydney, Chicago, Montreal,
Buenos Aires, London, and Cairo). Estimate
lodging costs for participants. Describe any lowcost housing options.
10. Projected registration fee. The fee structure
should include (a) a rate for members of IARR;
(b) a rate for non-members of IARR; (c) a rate
for graduate students; and (d) a rate for
participants from underrepresented countries
(based on World Bank classifications).
11. Projected budget. Complete and attach the MiniConferences Budget Form available on the
IARR website (www.iarr.org). Estimate revenue
(from registration fees, co-sponsors, etc.) and
costs (for venue, meals, equipment rentals,
conference program, speaker honorariums, etc.).
Provide both overall and itemized estimates of
revenues and costs.
12. Projected Sponsorship. Report the money and
services that your school, local business
community, and others will provide to defray the
cost of the conference

CALL  FOR  PROPOSALS  
  
  
  
  
  

Call  for  Proposals  2013  Mini-
Conferences  
  
The Future Conferences Committee (FCC) of the
International Association for Relationship Research
(IARR) invites proposals to a host regional,
thematic, or graduate student / new professional
conference to be held in 2013. The deadline for
submission is November 1, 2011.
Hosting an IARR conference is an excellent way to
showcase your school and your city. It also provides
your team with the opportunity to develop new
organizational skills, and establish contacts with the
business community in your area. Based on past
conferences, you can project a financial impact of
several hundreds of thousands of dollars on the local
economy.
Proposals to host a 2013 mini-conference can be
submitted by an individual or a small group of
individuals, but all applicants must be IARR
members. Proposals will be evaluated according to
three criteria: (a) potential for interest among IARR
members; (b) capacity to provide opportunities for
education, collaboration, and networking among
attendees; and (c) ability to generate revenue equal
to expenses (i.e., all mini-conferences must be selffunded). Proposals will be reviewed by members of
the Future Conferences Committee and the IARR
Board.
A proposal to host a 2013 mini-conference should
contain the following information:
1. Name, title, and contact information of
applicants. Include mailing address, telephone
number, fax number, and e-mail address for all
applicants. Designate one or more applicants to
serve as the Local Arrangements Chair or CoChairs. (In the case of a single Local
Arrangements Chair, designate a second
applicant willing to take charge if the Local
Arrangements chair is unable to fulfill his or her
duties.)
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To apply, please submit a proposal and a completed
budget form via e-mail attachment to Omri Gillath,
PhD, Chair of the Future Conferences Committee
(ogillath@ku.edu) by November 1st, 2011. Please
direct any questions regarding submission or
proposal preparation to him.

1. Name, title, and contact information of
applicants. Include mailing address, telephone
number, fax number, and e-mail address for all
applicants. Designate one or more applicants
willing to serve as the Local Arrangements Chair
or Co-Chairs. (In the case of a single Local
Arrangements Chair, designate a second
applicant willing to take charge if the Local
Arrangements chair is unable to fulfill his or her
duties.)
2. Site. Include city, state or province, and country.
Specify the physical site of the conference, such
as a university campus or a conference center.
Provide a brief description of the ambience and
amenities of the site. Describe the transportation
options for traveling between the local airport
and the site.
3. Proposed dates. Specify the proposed dates of
the event. The conference is usually held during
a 4-5 day period in July, which is a reasonably
convenient time for most IARR members.
4. Proposed schedule. Provide a preliminary outline
of the conference schedule. Include time for
lunches, dinners, coffee breaks, approximately
six plenary sessions (90 minutes in length), and
approximately eight paper / poster sessions (90
minutes in length). (Note: The Local
Arrangements Chair(s) will work closely with
the program planner on the final schedule to
accommodate the number of submissions
accepted for presentation.)
5. Major venues. Include descriptions of the
following:
a. Meeting
places,
including
(a)
auditoriums for plenary sessions; (b) a
central area for breaks between sessions;
(c) large rooms for symposia, book
exhibits, registration, and poster sessions
(with the capacity to house at least 70
posters); and (d) smaller rooms for paper
sessions and interest groups.
b. Presentation
equipment,
including
access to (a) overhead projectors; (b)
computers for power point presentations;
(c) computer projectors for power point
presentations; and (d) poster stands for
poster sessions.
c. Eating facilities, including cafeterias,
dining rooms, and banquet halls.

  

  
  
  
Call  for  Proposals  2014  Conference  
The Future Conferences Committee (FCC) of the
International Association for Relationship Research
(IARR) invites preliminary proposals to host the
2014 conference. The deadline for submission is
November 1st, 2011.
Proposals to host the 2014 conference can be
submitted by an individual or a small group of
individuals, but all applicants must be IARR
members. Applicants will act as Local Arrangements
Chair (or Co-Chairs) for the conference. The Local
Arrangements Chair will be responsible for
coordinating the venue, meeting spaces, lodging, and
meals for the conference. (The Local Arrangements
Chair will also work closely with the Program Chair,
an elected IARR member who is responsible for
developing the program.)
The FCC will begin by reviewing preliminary
proposals. The preliminary proposals contain only
the most essential information needed to evaluate
potential conference sites. After screening
preliminary proposals, the FCC may solicit a full
proposal. The full proposal contains the detailed
information the IARR Board needs to make a final
decision about the conference location.
The 2014 conference can be held in either a North
American location or a non-North American
location. The estimated conference attendance is
approximately 350-450 people.
A preliminary proposal to host the 2014 conference
should contain the following information:
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Assistant/Associate Professor Position

d. Lodging facilities, including local hotels,
dormitories, and on-site housing.
Describe any low-cost housing options.
Hospitality. Describe plans for lunches, dinners,
and coffee breaks. Traditionally, all lunches and
at least two dinners are served in community to
encourage interaction among attendees. One
coffee break in the morning and one coffee break
in the afternoon (with beverages and light
snacks) also should be included in the
registration fee.
Awards dinner. Include plans for an awards
dinner with a social event (typically a dance)
afterwards. The awards dinner can be included in
the registration fee or available at an additional
cost.
Optional excursion. Describe plans for an
optional excursion (if desired). This excursion
should not be included as part of the registration
fee.
Projected costs of travel and lodging. Provide
current airfares from gateway cities around the
world (i.e., Beijing, Sydney, Chicago, Montreal,
Buenos Aires, London, and Cairo). Estimate
lodging costs for participants (for both regular
and low-cost housing options).
Projected registration fee. The fee structure
should include (a) a rate for members of IARR;
(b) a rate for non-members of IARR; (c) a rate
for graduate students; and (d) a rate for
participants from underrepresented countries
(based on World Bank classifications).
Projected budget. Complete and attach the Main
Conference Budget Form available on the IARR
website (www.iarr.org). Estimate revenue (from
registration fees, co-sponsors, etc.) and costs (for
venue, meals, equipment rentals, conference
program, speaker honorariums, etc.). Provide
both overall and itemized estimates of revenues
and costs.

Department O f H uman Development
A nd F amily Studies
A uburn University
POSITION
&
AVAILABILITY:
Auburn
UniversiW\¶V'HSDUWPHQWRI+XPDQ'HYHORSPHQWDQG
Family Studies invites applications for one (1) nine
month tenure track position at the Assistant or
Associate level to begin August 16, 2012. Women
and minorities are encouraged to apply.
RESPONSIBILITIES:
Responsibilities
include
teaching undergraduate and graduate courses,
directing theses/dissertations, and maintaining an
active program of scholarly research, including
publishing and securing extramural support for
research from federal, state, or private organizations.
QUALIFICATIONS: We seek candidates with an
earned doctorate in human development, family
studies, or a closely related discipline, whose ongoing research and teaching will strengthen the
'HSDUWPHQW¶V PDLQ DUHD RI IRFXV LQWHUSHUVRQDO
competence and relationship dynamics across the
life-span. Special consideration will be given to
candidates who successfully bridge two or more of
these areas: (1) social/emotional development and
health in the context of interpersonal and family
functioning, (2) family studies with an emphasis on
factors and processes that underlie the development
of interpersonal competence, (3) evaluation of social
policy affecting children and families, or (4) research
design and statistical expertise (e.g., SEM, growth
modeling, dyadic analyses). Successful candidates
will demonstrate a sophisticated understanding of
multiple research methods for assessing human
development and family relationships.

To apply, please submit a proposal and a completed
budget form via e-mail attachment to Omri Gillath,
PhD, Chair of the Future Conferences Committee
(ogillath@ku.edu) by November 1st, 2011. Please
direct any questions regarding submission or
proposal preparation to him.

THE DEPARTMENT: The Department includes 17
full-time faculty, 300 undergraduates, and 50
graduate students and offers undergraduate, masters,
and doctoral degrees. It also administers a Center for
Children, Youth, and Families, a Marriage and
Family Therapy Center, the Auburn University Early
Learning Center, and the Harris Early Learning
Center of Birmingham.

  
  

THE UNIVERSITY:
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grant institution with a multicultural student
enrollment of more than 26,000. The University
provides instruction in approximately 70 academic
departments and maintains graduate research and
public service programs. The University is located in
the city of Auburn in east-central Alabama near
several large metropolitan areas of Alabama and
Georgia.

MEMBER NEWS
& UPDATES
Psychology professors win prestigious
lifetime achievement award   

  

APPLICATIONS: Send a letter of application,
curriculum vitae, and samples of recent publications
(no more than 3) to: HDFS-Position@Auburn.edu.
Please submit three (3) reference letters to Dr.
Margaret K. Keiley, Chair, Search Committee,
Department of Human Development and Family
Studies, 203 Spidle Hall, Auburn University, AL
36849, (334) 844-4151, FAX (334) 844-4515.
Review of applications will begin October 15, 2011,
and continue until a suitable candidate is selected and
recommended for appointment. A successful
candidate must meet eligibility requirements to work
in the U.S. by the date the appointment is scheduled
to begin and must be able to communicate effectively
in English.

8QLYHUVLW\ RI +DZDLµL DW 0ƗQRD SV\FKRORJ\
professor Elaine Hatfield and University of
0LQQHVRWD¶V (OOHQ %HUVFKHLG ZHUH UHFHQWO\ QDPHG
recipients of the 2012 Association for Psychological
Science's (APS) William James Award for a lifetime
of significant intellectual contributions to the basic
science of psychology.
Awarded since 1989, the William James Award is a
lifetime achievement award for basic research and is
the highest honor conferred by APS. Award
recipients must be recognized internationally for
their outstanding contributions to scientific
psychology. James was one of the most influential
pioneer theorists in psychology and commonly
referred to as the father of modern psychology.

Auburn University Is An Affirmative Action Equal
Opportunity E mployer

  
James Giles, La Trobe University, has recently
published an article in Biological Theory that maybe
of interest to many of our readers and has received
some recent media attention. A brief description of
this work is listed below but check out the article at:

  

Giles, J. (2010). Naked Love: The Evolution of
Human Hairlessness. Biological Theory, 5(4), 326±
336.
Dr. Giles argues that human nakedness has its origin
in the ancestral mother-infant relation. Skin-to-skin
contact between mother and infant was experienced
as affectionate and pleasurable by the mother. This
would have encouraged ancestral females to bear
their infants, which was essential for the infant¶s
survival because with the advent of bipedalism,
infants could no longer hold onto the mother. Dr.
Giles argues that The Naked Love Theory also helps
to explain the evolutionary origins of romantic love.
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