Attachment "A"

2014 Compensation Pay Grades & Ranges (Non Bargaining)
(1.5% COL Adjustment over 2013)

Minimum | Maximum | Minimum [Maximum
Pay Grade Hourly Rate | Hourly Rate Ar}nual An-nual Positions Assigned
Equivalent | Equivalen
K $53,826 | $76,573 |Assistance Village Manager / Finance Director, Police Chief
J $43,953 | $67,247 |Service Director, Finance Director, Utility Director
| $40,383 | $62,852 [Planning Director
H $38,459 | $61,021 |Service Supervisor, Utility Plant Supervisor, Tax Commissioner
G $14.96 $23.32 $31,117 | $48,506 |Utility Plant Operator II (PT), Clerk of Council, Police Officer II (PT)
F $13.79 $20.77 $28,683 | $43,202 |Clerk of Court, Planning Assistant, Police Officer I (PT)
E $13.12 $19.53 $27,290 | $40,622
D $11.77 $17.62 $24,482 | $36,650 |Account Clerk, Police Dispatcher (PT)
C $10.56 $15.91 $21,965 | $33,093 |Receptionist, Grounds Maintenance (PT)
B $8.54 $12.83 $17,763 | $26,686 |Janitor (PT)
A $7.97 $11.92 $16,578 | $24,794 |Seasonal Laborer
$80.00 Per Meeting Deputy Clerk of Council

The hourly rate of each Village employee shall be adjusted for shift work as follows:
First Shift - Basic Hourly Rate
Second Shift Basic Hourly Rate plus $.25 per hour
Third Shift - Basic Hourly Rate plus $.50 per hour




