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Jonathan practices the cultivation of leadership through awareness based
consulting, coaching and leadership development program design and
delivery in a variety of settings. He has a position at the Norwegian
University of Science and Technology (NTNU), serves as Editor-in Chief
of Integral Review, and is a co-founder of the European Center for
Leadership Practice and the Center for Transformative Leadership. He
brings awareness based leadership development practices to his work,
focusing on how the inner workings of human nature can develop
leadership capacities for today’s complex challenges.
Jonathan’s PhD (2002) is in Leadership Studies from Gonzaga University, where he researched
the intersection of consciousness development with leadership. Since then he has combined
teaching, research and practice in this area through program design and delivery as well as
coaching and consulting. He teaches courses at NTNU on coaching and leadership
development, and has presented at international conferences on topics such as leadership
development, consciousness research, and transformative learning.
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Jonathan was certified in the use of The Leadership Circle profile in 2005, and gave the keynote
talk at the 2013 Asia Pacific TLC conference in Sydney. In 2014 he was certified in the full
TLC system. He is also a senior consultant with the Full Circle Group.
In addition, Jonathan piloted the integration of Kegan and Lahey’s Immunity to Change (ITC)
coaching process with the use of TLC profiles, originally in his leadership course at NTNU,
and subsequently for a wide range of client programs, as well as publishing research on this
work.
Jonathan is also certified in using Lectical assessments and is co-facilitating certifications for
their debriefing process. Together will colleagues in ECLP, he is undertaking more advanced
work in understanding how to integrate these assessments into a comprehensive suite of
offerings.
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