
B3.01(a) The OLA is committed to promoting a sport environment in which the terms and conditions of participation are equitable and non-discriminatory.  Every participant has 

the right to be treated with dignity and respect and to work, train and compete in a environment conducive to productivity, self-development and performance advancement based 

upon individual interest and ability.  The OLA will foster a sport environment free of harassment on the basis of race, ancestry, place of origin, colour, ethnic origin, citizenship, 

religion, sex, sexual orientation, disability, age, marital/family status or an offence for which a pardon has been granted. 
 

B3.01(b) Harassment means any behaviour by a person engaged in any paid or volunteer capacity, role or function with the OLA that is offensive to any person or group of people 

and which the individual knew or ought to have known would be unwelcome.  Harassment may be intentional or unintentional and can take many forms, but generally involves 

conduct, comment, or display which is insulting, intimidating, humiliating, hurtful, demeaning, belittling, malicious, degrading, or otherwise causes offence, discomfort, or personal 

humiliation or embarrassment to a person or group of people. 
 

B3.01(c) It is the overall objective of the OLA Policy on Harassment to create and maintain a work and sport environment free from harassment.  Individuals who experience 

harassment are encouraged to take the appropriate actions to put an end to the harassment and seek adequate redress. Harassment which is unintentional may be stopped by 

informing the harasser(s) that the behavior is offensive.  If the behavior continues, the individual should file a complaint in the manner described in the OLA Discipline Policy. 
 

B3.01(d) If an individual feels uncomfortable or threatened about confronting the harasser(s) on their own, a complaint should be filed directly in accordance with the OLA Code of 

Conduct. The OLA takes any complaint seriously, and will investigate and respond in a sensitive, effective and timely manner. 
 

B3.01(e) The OLA believes that harassment is a serious offence.  It is also a serious offence to falsely accuse someone of harassment. If the results of the investigation find that 

there has been harassment or that there has been an intentional false accusation of harassment, appropriate disciplinary action will be taken in accordance with the OLA Discipline 

Policy. 
 

Reason for suggesting change: 
To comply with the OLA’s Harassment Policy & Code of Conduct. 

  

Proposed OLA Amendment – B3.01 Harassment 



B4.01(a) All approved OLA bench personnel (coaches, staff, trainers, etc) and all OLA certified officials (box and field) who coach or officiate athletes 18 years of age or younger 

must submit a current criminal record check upon registering for the current year. 

  

B4.01(b) The current criminal record check must be submitted by the appropriate members upon registering with the OLA for the current year. 

  

B4.01(c) Failure to provide a criminal record check could result in the individual being suspended from coaching, officiating and volunteering. 

  

B4.01(d) The Ontario Lacrosse Association strongly recommends that all associations with athletes 18 years of age or younger institute a policy that states no adult will be alone 

with a child and there should always be at least two adults present at all times around a child. 

  

B4.01(e) It is the responsibility of the minor box associations, minor field associations, senior box teams, junior box teams, junior field teams, senior field teams and minor, junior 

and senior women’s field teams and provincial teams to ensure that the all bench, coaching and management staff personnel including, but not limited to, coaches, trainers, 

therapists and volunteers, as well as volunteers who have direct contact with minor aged players 18 years of age or younger have a current criminal record check on file.  It is the 

specific responsibility of the OLA to ensure that all OLA registered officials (Box and Field) have a current criminal record check on file.  The CRC’s are to be returned to a designated 

local association/team screening officer of the appropriate local association/team/OLA, who will confirm that the appropriate bench, coaching, management staff/volunteers, and 

officials have a current CRC. Should any issues arise the CRC must be forwarded to the OLA Screening Officer for a resolution.   

Reason for suggesting change: 

  

To comply with the OLA’s Harassment Policy & Code of Conduct. 

  

  

Proposed OLA Amendment – B4.01 Criminal Record Check (CRC) 



B5.01(a) The Ontario Lacrosse Association (OLA) shall create and maintain a confidential file with criminal record checks (CRC) where information has been obtained about a OLA 

Member or any individual desirous of becoming involved with the OLA in so far as it regards to a criminal record or pending criminal charge. 

  

B5.01(b) The Ontario Lacrosse Association (OLA) shall protect the personal information contained in the confidential file by making reasonable security arrangements against such 

risks as authorized access, collection, use, disclosure or disposal. 

  

B5.01(c) The Ontario Lacrosse Association (OLA) shall disclose the contents of its confidential file to the President or Head of any respective association with who the “individual” is 

involved or proposed to become involved and the information contained therein must be communicated to the Executive of that respective association. 

  

B5.01(d) Prior to disclosing the personal information contained in the confidential file, the Ontario Lacrosse Association (OLA) shall make all reasonable efforts to notify the 

individual whose personal information is to be released. 

  

Reason for suggesting change: 

To comply with the OLA’s Harassment Policy & Code of Conduct. 

  

Proposed OLA Amendment – B5.01 Confidential File 
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