
 Questions and Answers from the Contract explanation meeting  

 

1.  What can you use the money earned through the Wellness incentive for?  

 We do not have a definitive answer to this. It was mentioned that those who 

 participate will get more information when they download the app associated with 

 the Wellness Incentive. 

2. Is Blue Cross/Blue Sheild still the administrators for our Health Plans? 

Yes they are  

3. If you transfer in from a different District or Mobility, how does it affect your 88 weeks 

payout? 

 Prior to those hired after April 12, 2026, there will be no reduction if you transfer from 

 District to District or District to Legacy T. Mobility on the other hand will treat you like 

 a new employee and 40 weeks will be applied. 

4. They wanted Article 23.30 explained in layman's terms.  All the different dates in the 

explanations were confusing. 

 I believe the reference was to Article 26.30. Adding additional dates keeps the pay 

 protection agreement moving forward without lose. 

5. Prem Techs-how much time is the company required to notify them when they are 

forced to work OT 

 Unfortunately, same as before. The bargaining team was unable to get a two-hour 

 notice 

6. Prem Techs-When working OT between the hours of 6pm-6am do they receive the Shift 

Differentials on the OT hours  

 The answer is only part of the scheduled hours 

7. What are the amounts for the different health care options? 

 Each member will have to make their own decision on what healthcare option works 

 for them. 

8. Is there a way we can get a breakdown on how each district voted?  

 Curt said he is working on getting the locals results to the respectful locals. No to 

 knowing other locals than our own 


